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SECTION A THE COLLECTIVE BARGAINING RELATIONSHIP

ARTICLE A1 TERM, CONTINUATION AND RENEGOTIATION

In this Collective Agreement, "Previous Collective Agreement" means the Collective Agreement
that was in effect between the two parties for the period July 1, 2011 to June 30, 2013 including
any amendments agreed to by the parties during that period.

1.

Except as otherwise specifically provided, this Collective Agreement is effective July 1,
2013 to June 30, 2019. The parties agree that not less than four (4) months preceding
the expiry of this Collective Agreement, they will commence collective bargaining in good
faith with the object of renewal or revision of this Collective Agreement and the
concluding of a Collective Agreement for the subsequent period.

In the event that a new Collective Agreement is not in place by June 30, 2019 the terms
of this Collective Agreement are deemed to remain in effect until the date on which a
new Collective Agreement is concluded.

All terms and conditions of the Previous Collective Agreement are included in the
Collective Agreement, except where a term or condition has been amended or modified
in accordance with this Collective Agreement.

a. If employees are added to the bargaining unit established under section 5 of the
Public Education Labour Relations Act during the term of this Collective
Agreement, the parties shall negotiate terms and conditions that apply to those
employees.

b. If the parties are unable to agree on terms and conditions applicable to those
employees, either party may refer the issues in dispute to a mutually acceptable
arbitrator who shall have jurisdiction to impose terms and conditions. ’

c. If the parties are unable to agree on an arbitrator, either party may request the
Director of the Collective Agreement Arbitration Bureau to appoint an arbitrator.

a. Changes in those local matters agreed to by a local and the employer will amend
the Previous Collective Agreement provisions and form part of this Collective
Agreement, subject to Article A.1.5.b below.

b. A local and the employer must agree to the manner and timing of implementation
of a change in a local matter.

C. i. This Collective Agreement continues previous agreements between the
parties with respect to the designation of provincial and local matters (See
| etter of Understanding No. 1).

i, The parties may agree to another designation which is consistent with the
Public Education Labour Relations Act.
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the local in a time and manner consistent with the Previous Local Agreement or the
existing practice of the parties.

The employer will remit the BCTF fees and levies by direct electronic transfer from the
district office where that is in place, or through inter-bank electronic transfer. The
transfer of funds to the BCTF will be remitted by the 15th of the month following the
deduction.

The form and timing of the remittance of local fees and levies shall remain as they are at
present unless they are changed by mutual agreement between the local and the
employer.

The employer shall provide to the BCTF and the local at the time of remittance an
account of the fees and levies, including a list of employees and amounts paid.

LOCAL PROVISIONS:

6.

The CCTA shall notify the Board as to the rate or amount of dues to be deducted.

ARTICLE A.5 COMMITTEE MEMBERSHIP

1.

Local representatives on committees specifically established by this Collective
Agreement shall be appointed by the local. :

In addition, if the employer wishes to establish a committee which includes bargaining
unit members, it shall notify the local about the mandate of the committee, and the local
shall appoint the representatives. The local will consider the mandate of the committee
when appointing the representatives. If the employer wishes to discuss the appointment
of a representative, the superintendent, or designate, and the president or designate of
the local may meet and discuss the matter.

Release time with pay shall be provided by the employer to any employee who is a
representative on a committee referred to in Article A.5.1 and A.5.2 above, in order to
attend meetings that occur during normal instructional hours. Teacher teaching on call
costs shall be borne by the employer.

When a teacher teaching on call is appointed to a committee referred to in Article A.5.1
and A.5.2 above, and the committee meets during normal instructional hours, the
teacher teaching on call shall be paid pursuant to the provisions in each district
respecting Teacher Teaching on Call Pay and Benefits. A teacher teaching on call
attending a “half day” meeting shall receive a half day’s pay. If the meeting extends past
a "half day,” the teacher teaching on call shall receive a full day's pay.

LOCAL PROVISIONS:

5.

Joint CCTA/Board Liaison Committee

a. There shall be a Joint CCTA/Board Liaison Committee. The committee shall be
composed of two Trustees named by the Board, and two teachers named by the
CCTA. Either party may bring advisors where appropriate.
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Steps in Grievance Procedure
2. Step One

a. The local or an employee alleging a grievance ("the grievor") shall request a
meeting with the employer official directly responsible, and at such meeting they
shall attempt to resolve the grievance summarily. Where the grievor is not the
local, the grievor shall be accompanied at this meeting by a representative
appointed by the local.

b. The grievance must be raised within thirty (30) working days of the alleged
violation, or within thirty (30) working days of the party becoming reasonably
aware of the alleged violation.

3. Step Two

a. If the grievance is not resolved at Step One of the grievance procedure within ten
(10) working days of the date of the request made for a meeting referred to in
Article A.6.2.a the grievance may be referred to Step Two of the grievance
procedure by letter, through the president or designate of the local to the
superintendent or designate. The superintendent or designate shall forthwith
meet with the president or designate of the local, and attempt to resolve the
grievance.

b. The grievance shall be presented in writing giving the general nature of the
grievance.

4, Step Three

a. If the grievance is not resolved within ten (10) working days of the referral to Step
Two in Article A.6.3.a the local may, within a further ten (10) working days, by
letter to the superintendent or official designated by the district, refer the
grievance to Step Three of the grievance procedure. Two representatives of the
local and two representatives of the employer shall meet within ten (10) working
days and attempt to resolve the grievance.

If both parties agree and the language of the previous Local Agreement
stipulates:

i, the number of representatives of each party at Step Three shall be three;
and/or

ii. at least one of the employer representatives shall be a trustee.

b. If the grievance involves a Provincial Matters issue, in every case a copy of the
letter shall be sent to BCPSEA and the BCTF.

5, Omitting Steps

a. Nothing in this Collective Agreement shall prevent the parties from muiually
agreeing to refer a grievance to a higher step in the grievance procedure.
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e.

f.

All discussions and correspondence during the grievance procedure or arising
from Article A.6.7.c shall be without prejudice and shall not be admissible at an
arbitration hearing except for formal documents related to the grievance
procedure, i.e., the grievance form, letters progressing the grievance, and
grievance responses denying the grievance.

Authority of the Arbitrator:

i. It is the intent of both parties to this Collective Agreement that no
grievance shall be defeated merely because of a technical error in
processing the grievance through the grievance procedure. To this end
an arbitrator shall have the power to allow all necessary amendments to
the grievance and the power to waive formal procedural irregularities in
the processing of a grievance in order to determine the real matter in
dispute and to render a decision according to equitable principles and the
justice of the case.

fi. The arbitrator shall not have jurisdiction to alter or change the provisions
of the Collective Agreement or to substitute new ones.

iii. The provisions of this article do not override the provisions of the B.C.
Labour Relations Code.

The decision of the arbitrator shall be final and binding.

Each party shall pay one half of the fees and expenses of the arbitrator.

9. General

a.

After a grievance has been initiated, neither the employer's nor BCPSEA's
representatives will enter into discussion or negotiations with respect to the
grievance, with the grievor or any other member(s) of the bargaining unit without
the consent of the local or the BCTF.

The time limits in this grievance procedure may be altered by mutual written
consent of the parties.

If the local or the BCTF does not present a grievance to the next higher level,
they shall not be deemed to have prejudiced their position on any future
grievance.

No employee shall suffer any form of discipline, discrimination or intimidation by
the employer as a result of having filed a grievance or having taken part in any
proceedings under this article.

i, Any employee whose attendance is required at any grievance meeting
pursuant to this article, shall be released without loss of pay when such
meeting is held during instructional hours. If a teacher teaching on call is
required, such costs shall be borne by the employer.
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i Prior to rendering a decision, the arbitrator may assist the parties in mediating a
resolution.

j. All decisions of the arbitrator are final and binding and are to be limited in
application to the particular grievance and are without prejudice. They shall be of
no precedential value and shall not thereafter be referred to by the parties in
respect of any other matter.

k. Neither party shall appeal or to seek to review a decision of the arbitrator.

. The arbitrator retains jurisdiction with respect to any issues arising from their

decision.

m. Except as set ouf herein, the arbitrator uhder this process shall have the powers
and jurisdiction of an arbitrator prescribed in the Labour Relations Code of British
Columbia.

n. The parties shall equally share the costs of the fees and expenses of the
arbitrator.

0. Representatives of BCPSEA and BCTF will meet yearly to review the expedited
arbitration process.

LOCAL PROVISIONS:
3. Expedited Arbitration
a. Grievances that have not been resolved prior to arbitration may be referred to
expedited arbitration by the party originating the grievance, consistent with
Articles A.6.6 and A.6.7, except for:
i, Dismissals;’

ii. Suspensions in excess of twenty (20) days; or
jii. policy or general grievances initiated at Stage 3.

ARTICLE A.8 LEAVE FOR PROVINCIAL CONTRACT NEGOTIATIONS

1. The employer shall grant a leave of absence without pay to an employee designated by
the BCTF for the purpose of preparing for, participating in or conducting negotiations as
a member of the provincial bargaining team of the BCTF.

2. To facilitate the administration of this clause, when leave without pay is granted, the

employer shall maintain salary and benefits for the employee and the BCTF shall
reimburse the employer for the salary costs.
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ARTICLE A.20 ASSOCIATION RIGHTS

1. President’s Release Time

a.

Upon the request of the CCTA prior to May 15" stipulating the name and the
amount of time to a maximum of full time, the President of the CCTA shall be
granted leave of absence without pay for such time during the subsequent school
year. The Board will continue to pay the President and the CCTA will reimburse
the Board for the cost of salary and benefits for the period of the leave upon
receipt of a monthly statement. The Board will pay the employer share of teacher
pension contributions.

b. The President shall inform the Board of any abserice due to iliness, and such
time shall be deducted from the teacher’s accumulated sick leave credits.

C. In the event that the President resigns while on leave, or is replaced for any
reason while leave arrangements are in effect, the Board shall grant leave to
another teacher as President on the same terms and conditions, as soon as a
replacement is hired.

d. The teacher returning to teaching duties after serving as President shall be
assigned to the same position held previously or to another position suitable.

2, Release for Association and Related Business
a. Upon receipt of a letter of authorization from the CCTA, subject to the obtaining

of a suitable substitute if required, and provided the request is made at least five
(5) days in advance (unless this is not feasible), leave of absence shall be
granted to a teacher who is:

i, W) a member of the BCTF Representative Assembly,
(2) a member of the BCTF Executive Committee,
(3) a member of a cbmmiﬁee or task force of the BCTF or CTF,
4) school staff representative,
5) an official representative or delegate of the CCTA.. )

The cumulative total of all such leaves is sixty (60) days in a school year;
the maximum for a CCTA President, who is teaching part time, is twenty

(20) days in a school year; the maximum for any other teacher is fifteen

(15) days in a school year.

Such leaves shall be without loss of pay, provided that the CCTA
guarantees that the Board is reimbursed at the cost of the substitute for
each day of such leave, if a substitute is used.

ii. A teacher called by the CCTA to appear as witness before an Arbitration
Board or the Labour Relations Board. Such leaves shall be without loss
of pay.
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8. Mail Services

The Board agrees that the CCTA may have material distributed through the Board's
normal courier mail services and employee mail boxes in the schools.

9. Staff Committees

School staffs are encouraged to form CCTA School Staff Committees. The size and
membership of a CCTA School Staff Committee shall be determined by the staff of the
school and may include the Administrative Officer. The CCTA School Staff Committee
shall have access to that school's school-level monthly expenditure reports. CCTA
School Staff Committee recommendations to the Administrative Officer shall be given
consideration.

10. Access to Information
a. The Board shall, upon written request, provide to the CCTA:

i. annual audited financial statements, school district budgets, details of
block funding and statements of tax rates established;

ii. by October 15" g list of employees showing their names, addresses,
telephone numbers, grid placement, seniority, and school to which
assigned;

iii. notifications immediately of job postings, transfers, hirings, deaths,
retirements and resignations;

iv. agendas and minutes of all public Board Meetings.
1. Lists to be Provided
The CCTA shall provide the Board, in writing by October 15" of each year, with a list,

kept current, of CCTA executive members and staff representatives. The CCTA shalll
advise the board as soon as practicable, in writing, of any changes to the list.

ARTICLE A.21 MANAGEMENT RIGHTS

1. The management and operation of the School District and persons employed by it are
vested exclusively in the Board, subject to the provisions of this Collective Agreement
and any applicable legislation, and shall be exercised in a fair and reasonable manner.
It is recognized that the School Board shall retain all management rights that are not
specifically restricted by this Collective Agreement.
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3. If the parties cannot come to agreement under Article A.25, either party may refer the
matter directly to arbitration pursuant to Article A.6.

ARTICLE A.26 TEACHERS’ AIDES OR ASSISTANTS

1. All teachers’ aides or assistants employed by the Board to assist teachers in carrying out
the teacher's responsibilities and duties under the School Act, Regulations and
Ministerial Orders shall be assigned to classes and/or students by the Administrative
Officer and shall be assigned specific duties by the teacher during the designated
periods of time. Teachers shall not assume employment supervision responsibilities for
teacher aides or assistants.

2. Teachers’ aides or assistants shall not assume the direct instructional responsibility for
providing educational programs.

ARTICLE A.27 NO CONTRACTING OUT

1. The Board shall not contract out educational services of the type and kind normally and
regularly performed by members of the bargaining unit unless mutually agreed upon
between the Board and the CCTA. Such agreement shall not be unreasonably denied

by the CCTA.
2. This clause recognizes the acceptability of present practices.
3. The following shall not be considered as violations of this Article
a. First Nations’ Art and Language Programs when supervised by a member of the

Teacher Regulation Branch;

b. students provided with correspondence courses, distant education, services
delivered through another ministry or jointly sponsored with another school
district;

C. the use of guest speakers and performers to provide services which supplement

curricular programs and teacher development activities.

4. The Board shall consult with the CCTA on placement of student teachers in District
classes.

ARTICLE A.28 STAFF ORIENTATION AND TRAINING

1. All employees new to the staff of the Board shall receive, within the first thirty (30)
working days of commencing duties, an orientation provided by the Boards’ designated
providers. The orientation shall acquaint employees with the basic operation of the

School District and the school.

2, The Local shall acquaint the employee with the rights and responsibilities of the
Collective Agreement.
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SECTION B SALARY AND ECONOMIC BENEFITS

ARTICLE B.1 SALARY

1. The local salary grids are amended to reflect the following general wage increases:

a.

o

July 1, 2014—June 30, 2015
i. Effective September 1, 2014: 2.0% increase
ii. Effective January 1, 2015: 1.25% increase

July 1, 2015-June 30, 2016
i.  Effective May 1, 2016: Economic Stability Dividend (ESD), if applicable

July 1, 2016-June 30, 2017

i. Effective July 1, 2016: 1.0% increase
ii. Effective May 1, 2017: ESD, if applicable

July 1, 2017—June 30, 2018
i.  Effective July 1, 2017: 0.5% increase
ii. Effective May 1, 2018: 1.0% increase plus ESD, if applicable

July 1, 2018-June 30, 2019
i. Effective July 1, 2018: 0.5% increase
ii. Effective May 1, 2019: 1.0% increase plus ESD, if applicable

2. The following allowances shall be adjusted in accordance with the increases in Article
B.1.1 above:

SQ@M0 0T

Department Head

Positions of Special Responsibility

First Aid

One Room School

Isolation and Related Allowances
Moving/Relocation

Recruitment & Retention

Mileage/Auto not to exceed the CRA maximum rate

3. The following allowances shall not be adjusted by the increases in Article B.1.1 above:

PoOoTD

Per Diems
Housing

. Pro D (unless formula-linked to the grid)

Clothing
Classroom Supplies

LOCAL PROVISIONS:

4, All rates of pay specified in this agreement, unless otherwise indicated, include annual
vacation and statutory holiday pay.
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C. January 1, 2015 — April 30, 2016

Step Cat4 Catb Cat 5+ Cat 6
0 $ 48,700 $ 55,199 $ 58,491 $ 59,648
1 $ 50,866 $ 57,718 3 61,120 $ 62,316
2 3 53,033 $ 60,121 $ 63,720 $ 64,985
3 $ 55,198 $ 62,523 $ 66,319 $ 67,653
4 $ 57,365 $ 64,925 $ 68,919 $ 70,322
5 $ 59,531 $ 67,327 $ 71,518 $ 72,990
6 $ 61,698 $ 69,729 $ 74,117 3 75,658
7 $ 63,863 3 72,132 $ 76,717 $ 78,327
8 $ 66,029 $ 74,536 $ 79,316 $ 80,895
9 $ 68,194 $ 76,939 $ 81,916 $ 83,664
10 $ 72,469 3 81,723 3 87,049 $ 88,922

School District No. 49 (Central Coast) is also eligible for the Recruitment
& Retention Allowance pursuant to Letter of Understanding No. 5. Effective January 1,
2015: $2,375.

d. May 1, 2016 — June 30, 2016

Step Cat4 Cat5s Cat 5+ Cat 6
0 $ 48,920 $ 55,448 $ 58,754 $ 59,916
1 $ 51,095 $ 57,978 $ 61,395 $ 62,597
2 $ 53,271 3 60,391 $ 64,006 $ 65,277
3 3 55,447 $ 62,804 $ 66,618 $ 67,958
4 $ 57,623 $ 65,217 $ 68,229 $ 70,638
5 $ 59,799 $ 67,630 $ 71,840 $ 73,318
6 $ 61,975 $ 70,043 $ 74,451 $ 75,899
7 $ 64,151 $ 72,457 $ 77,082 $ 78,679
8 $ 66,326 $ 74,871 3 79,673 $ 81,360
9 3 68,500 $ 77,285 $ 82,284 $ 84,041
10 $ 72,795 $ 82,090 $ 87,441 3 89,322

School District No. 49 (Central Coast) is also eligible for the Recruitment

& Retention Allowance pursuant to Letter of Understanding No. 5. Effective May 1, 2016:

$2,386.
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g. July 1, 2017 — April 30, 2018

Step Cat4 Cath Cat 5+ Cat 6
0 $ 49,830 $ 56,479 $ 59,847 $ 61,031
1 $ 52,045 $ 59,057 $ 62,537 $ 63,761
2 $ 54,262 $ 61,514 $ 65,197 $ 66,492
3 $ 56,478 $ 63972 $ 67,857 $ 69,222
4 $ 58,695 $ 66,430 $ 70,516 $ 71,953
5 $ 60,911 $ 68,888 $ 73,1176 $ 74,682
6 $ 63,128 $ 71,346 $ 75836 $ 77,412
7 $ 65,344 $ 73,805 $ 78,496 $ 80,143
8 $ 67,560 $ 76,264 $ 81,155 $ 82,873
9 $ 69,775 $ 78,723 $ 83,815 $ 85,604
10 $ 74,149 $ 83617 $ 89,068 $ 90,984

School District No. 49 (Central Coast) is also eligible for the Recruitment

& Retention Allowance pursuant to Letter of Understanding No. 5. Effective July 1, 2017:

$2,430.

*any calculation made in accordance with prov
Economic Stability Dividend will be app
agreement salary rates and applicable allowance rates. All future increase

newly revised rate with ESD.

h. May 1, 2018 — June 30, 2018

incial Letter of Understanding No. 14 Re:
lied as a percentage increase on the current collective
s will be based on the

Cat 5+

Step Cat4 Cats Cat 6

0 $ 50,328 $ 57,044 $ 60,445 $ 61,641

$ 52,566 $ 59,647 $ 63,163 $ 64,399
2 $ 54,805 $ 62,130 $ 65,849 $ 67,156
3 $ 57,043 $ 64,612 $ 68,535 $ 69,914
4 $ 59,282 $ 67,095 $ 71222 $ 72,672
5 $ 61,520 $ 69,577 $ 73,908 $ 75,429
6 $ 63,759 $ 72,059 $ 76,594 $ 78,187
7 $ 65997 $ 74543 $ 79,281 $ 80,944
8 $ 68,235 $ 77,026 $ 81,967 $ 83,702
9 $ 70472 $ 79,510 $ 84,653 $ 86,460
10 $ 74,891 $ 84,454 $ 89,959 $ 91,893

School District No. 49 (Central Coast) is also eligible for the Recruitment

& Retention Allowance pursuant to Letter of Understanding No. 5. Effective May 1, 2018:

$2,455.

*any calculation m
Economic Stability Dividend will be applied as a pe

ade in accordance with provincial Letter of Understanding No. 14 Re:
rcentage increase on the current collective

agreement salary rates and applicable allowance rates. All future increases will be based on the
newly revised rate with ESD.
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ARTICLE B.2 TEACHER TEACHING ON CALL PAY AND BENEFITS

1. The employer will ensure compliance with vacation provisions under the Employment
Standards Act in respect of the payment of vacation pay.

2. For the purposes of Employment Insurance, the employer shall report for a teacher
teaching on call, the same number of hours worked as would be reported for a day
worked by a teacher on a continuing contract.

3. A teacher teaching on call shall be entitled to the mileage/kilometre allowance, rate or
other payment for transportation costs, as defined by the Collective Agreement, for
which the employee he/she is replacing is entitled to claim.

4, Teachers teaching on call shall be eligible, subject to plan limitations, to participate in the
benefit plans in the Collective Agreement, provided that they pay the full cost of benefit
premiums. ‘ ‘ '

5. Teachers teaching on call shall be paid an additional compensation of $3 ($11 effective

July 1, 2016) over daily rate in lieu of benefits. This benefit will be prorated for part days
worked but in no case will be less than $1.50 ($5.50 effective July 1, 2016). Any and all
provisions in the Previous Collective Agreement that provided additional or-superior
provisions in respect of payment in lieu of benefits shall remain part of the Collective
Agreement.

6. Rate of Pay:

a. An Employee who is employed as a teacher teaching on call shall be paid 1/189
of his/her category classification and experience, to a maximum of the rate at
Category 5 Step 7, for each full day worked.

b. Effective July 1, 2018, an Employee who is employed as a teacher teaching on
call shall be paid 1/189 of his/her category classification and experience, to a
maximum of the rate at Category 5 Step 8, for each full day worked.
LOCAL PROVISIONS:
7. Payment to Teachers Teaching on Call

a. Teachers Teaching on Call Sick Leave

Teachers teaching on call shall accumulate sick leave credits at the rate of 1.5
days per twenty (20) duty days. Teachers teaching on call who after eight (8)
days of continuous duty in an assignment are absent for medical reasons shall
be entitled to draw upon any accumulated sick leave credits with respect to days
they would have worked in that assignment.
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ARTICLE B.5 REGISTERED RETIREMENT SAVINGS PLAN

1.

10.

In this Article:

a. “the BCTF Plan” means the Group RRSP entered into by the Federation and
Royal Trust or a successor to that plan;

b. “alternative plan” means a group RRSP, including the BCTF Plan, which was
entered into prior to the coming into force of this Article, and which is still in effect
as of that date.

Where an alternative plan exists in a district pursuant to Article B.5.1.b that plan shall
remain in effect.

The BCTF Plan shall be made available in all-districts not included in Article B.5.2.

The employer shall deduct from the monthly salary of employees, as at the end of the
month following enroliment, contributions in a fixed dollar amount specified by the
employee on behalf of any employee who elects to participate in the BCTF Plan. The
employer shall remit these amounts to the designated trustee no later than the 15th of
the month following the month in which the deduction is made.

The employer shall make available, to present employees on request and to new
employees at the time of hire, enrollment forms and other forms required for participation
in the BCTF Plan. Completed forms shall be processed and forwarded to the
designated trustee by the employer.

If in any month, an employee is not in receipt of sufficient net pay to cover the monthly
payroll deduction amount for any reason, the contribution to the BCTF Plan for that
employee shall not be made for that month. If the employee wishes to make up any
missed contribution(s), the employee shall make arrangements for same directly with the
designated trustee.

Employees shall have the opportunity to enroll or re-enroll in the BCTF Plan as follows:

a. between September 1 and September 30 or December 15 and January 15 in any
school year;
b. no later than sixty (60) days following the commencement of employment.

An employee may withdraw from participation in the BCTF Plan where he/she has
provided thirty (30) days’ written notice to the employer.

There shall be no minimum monthly or yearly contribution required of any employee who
participates in the BCTF Plan.

Participating employees may vary the amount of their individual contributions to the
BCTF Plan on either or both of October 31 and January 31 in any school year, provided
that written notice of such change has been provided to the employer no later than
September 30 for changes to be effective October 31, and December 31 for changes to
be effective January 31. '
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ARTICLE B.8 OPTIONAL TWELVE-MONTH PAY PLAN

1. Where the Previous Collective Agreement does not contain a provision that allows an
employee the option of receiving partial payment of annual salary in July and August, the
following shall become and remain part of the Collective Agreement.

2. A continuing employee, or an employee hired to a temporary contract of employment no
later than September 30 that extends to June 30, may elect to participate in an Optional
Twelve-Month Pay Plan (the Plan) administered by the employer.

3. An employee electing to participate in the Plan in the subsequent year must inform the
employer, in writing, on or before June 15. An employee hired after that date must
inform the employer of her/his intention to participate in the Plan by September 30", Itis
understood, that an employee appointed after June 15 in the previous school year and
up to September 30 of the subsequent school year, who elects to participate in the Plan,
will have deductions from net monthly pay, in the same amount as other employees
enrolled in the Plan, pursuant to Article B.8.5.

4, An employee electing to withdraw from the Plan must inform the employer, in writing, on
or before June 15 of the preceding year.

5. Employees electing to participate in the Plan shall receive their annual salary over 10
(ten) months; September to June. The employer shall deduct, from the net monthly pay,
in each twice-monthly pay period, an amount agreed to by the local and the employer.
This amount will be paid into the Plan by the employer.

6. Interest to March 31 is calculated on the Plan and added to the individual employee’s
accumulation in the Plan.

7. An employee’s accumulation in the Plan including her/his interest accumulation to March
31% shall be paid in equal installments on July 15 and August 15.

8. Interest earned by the Plan in the months of April through August shall be retained by
the employer.

9. The employer shall inform employees of the Plan at the time of hire.

10. Nothing in this Article shall be taken to mean than an employee has any obligation to
perform work beyond the regular school year.

ARTICLE B.9 PAY PERIODS

PCA Article B.9 is not applicable in School District No. 49 (Central Coast). See Article
B.24.1.
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LOCAL PROVISIONS:

5.

10.

1.

12.

The Board shall provide each teacher with an application or enroliment form for
participation in the medical, dental, extended health and group life insurance benefit
plans. Inthe event a teacher does not wish to participate in any particular benefit plan
where opting out is an option, the application or enroliment form must be so noted by the
teacher and kept on file by the Board.

The Board shall provide each new eligible teacher, on appointment, a copy of any
brochures available describing the benefit plans in effect. Up to date copies of such
brochures will be made available to teachers, upon receipt by the District.

Forms for making claims shall be provided, whenever possible, in the school offices.

Subject to the terms of the individual benefit plans, the Board agrees to pay its share of
the cost of benefits for teachers while they are in receipt of salary under this agreement.
Teachers teaching on call qualify for only the Provincial Extended Health Benefit Plan,
by paying 100% of the premium costs, and those required by statute. The Board shall
not change the carrier for any of the plans, except the Provincial Extended Health
Benefit Plan, without prior consultation with the CCTA. [See also LOU No. 9re
Provincial Extended Health Benefit Plan.]

The percentages of the costs of premiums for benefit plans in this Article contributed by
the Board are for a full-time teacher. These percentages contributed by the Board for
the benefits of a part-time teacher shall be pro-rated based on the proportion of full-time
to which the part-time teacher has been assigned.

Subject to the terms of the individual benefit plans, a continuing or term teacher on
unpaid leave or layoff shall be entitled to remain on the benefit plans, except BCTF
Salary Indemnity Plan, by paying the full (both Board and teacher's shares) premium
costs at least one month in advance of the premium due dates.

Provided the teacher pays the teacher’s share of the cost of the premiums, the Board
shall continue to pay its share for benefit plans for a teacher who has been participating
in the plans and who:

a. s receiving benefits under the BCTF Salary indemnity Plan, for up to two (2)
years.

b. is on Maternity Leave.
Medical Services Plan

The Board shall pay one hundred percent (100%) of the premium cost for the B.C.
Medical Services Plan.
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18. Benefits During a Strike or Lockout

The total premium expense for the following employee benefits shall be borne by the
employees during a strike or lockout and the benefits shall continue:

» Medical Services Plan of B.C.
o Extended Health Benefits
o Dental Plan

» Group Life Insurance

ARTICLE B.12 CATEGORY 5+
1. Eligibility for Category 5+

a. An employee with a Teacher Qualification Service (TQS) Category 5 and an
additional 30 semester credits, or equivalent, as accepted by TQS;

i. Credits must be equivalent to standards in British Columbia’s public
universities in the opinion of the TQS.

ii. Credits must be in no more than two (2) areas of study relevant to the
British Columbia public school system.

iii. At least 24 semester credits of the total requirement of 30 semester
credits, or equivalent, must be completed at the senior level.

b. Post undergraduate diplomas agreed to by the TQS; or
C. Other courses or training recognized by the TQS.
2. Criteria for Category 5+

a. The eligibility requirements pursuant to Article B.12.1 must not have been used
to obtain Category 5.

3. Salary Rate Calculation

a. Category 5+ shall be seventy-four percent (74%) of the difference between
- Category 5 and Category 6 except where a superior salary rate calculation
remained as at March 31, 2006 and / or during the term of the 2006-2011
Provincial Collective Agreement.
4, Application for Category 5+

a. BCPSEA and the BCTF agree that the TQS shall be responsible for the

evaluation of eligibility and criteria for Category 5+ pursuant to Article B.12.1 and
Article B.12.2 and the assignment of employees to Category 5+.
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The Board shall advise the teacher when any documentation has not been received. A
request by the teacher for an extension of the time limits will be granted if the delay was
not brought about by the teacher.

The Board shall advise the teacher when placement has been confirmed. Should
placement be uncertain until confirmation is obtained, the teacher will be placed on the
salary schedule based on the Superintendent's estimate of the likely placement, less the
value of an increment. Recognition of salary category and experience shall be given
effective on the starting date of employment for a new teacher, and at the beginning of
the month following the effective date of change of category if the documentation is
received within the stipulated period, or within any extension thereto which has been
granted; otherwise at the beginning of the month following receipt of the documentation
by the Board.

In the event that a teacher wishes to question his/her placement on the salary scale, for
category and/or experience, the teacher must apply in writing to the Superintendent. In
the event that the matter is not satisfactorily resolved and the teacher wishes to appeal
further, the grievance procedure, as outlined elsewhere in this agreement, will apply,
commencing at Step 2.

ARTICLE B.22 EXPERIENCE RECOGNITION AT INITIAL PLACEMENT

1.

Teachers with teaching experience (or Administrative Officer experience) in public
schools, and teaching experience in private schools which are inspected by the Ministry
of Education, and where English is the language of instruction, shall be allowed full
experience credit.

Teachers with experience other than as described in this clause shall be allowed
experience credit for up to five (5) years for such experience as is approved by the
Board upon the recommendation of the Superintendent as being of value to the District.
The CCTA will be advised promptly.

A teacher will be placed on the step which is equivalent to the number of years of
recognized teaching experience.

Definition of Experience

Credit for a year of teaching experience will be given, on initial placement, on the
following bases:

a. a minimum of eight (8) months of full-time equivalent continuous service in one
(1) school year,;

b. an accumulation of ten months of shorter periods, provided each such period is
not less than two (2) months in an appointed position.

ARTICLE B.23 EXPERIENCE ON STAFF/INCREMENT DATES

1.

a. The increment date for a teacher, when the teacher will be given credit for one
more year of teaching experience and advanced one step on the salary schedule
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3. For any teacher, except a teacher teaching on call, commencing after the first teaching
day of the month, the salary payment for the month shall be calculated on the basis of
the number of days taught at the appropriate daily salary, to a maximum of the normal
salary payment for that full month.

4, For any teacher, except a teacher teaching on call, leaving before the last teaching day
of the month, the salary payment for that month shall be calculated on the basis of the
number of days taught at the appropriate daily salary, to a maximum of the normal salary
payment for that full month.

5. Any deductions from salary for leave without pay, etc. shall be at the rate of the daily
salary for that teacher, but shall not be greater than the normal salary payment at the
end of that full month.

6. Daily salary shall be calculated by dividing the annual salary in effect for that period by
the total number of days in session for teachers for that school year.

e.g. Daily salary = current annual salary
X

where X = days in session during the year for teachers as specified in the school
calendar.

7. Daily salary as calculated above includes annual vacation pay and pay for general
(statutory) holidays.

ARTICLE B.25 LETTER OF PERMISSION TEACHERS

1. A person holding a Letter of Permission issued by the Teacher Regulation Branch shall
be paid on the salary schedule on Category 4. The provisions of Article B.22.2 also apply.

2, A teacher shall not accrue seniority or experience credits while teaching on a Letter of
Permission in the School District. If that person subsequently obtains teacher certification
and is employed by the District, such previous experience with this District within the five
years immediately preceding the date of certification, will be recognized.

ARTICLE B.26 SUMMER SCHOOL AND NIGHT SCHOOL

1. A teacher employed to give instruction in academic courses in summer school, night
school, or adult education shall be paid the “hourly rate” of $44.22, when such is in
addition to the teacher's assignment with the Board.

ARTICLE B.27 POSITIONS OF SPECIAL RESPONSIBILITY

1. The Board shall prepare outlines of the special duties for those employed and being paid
allowances over and above basic salary in posts of special responsibility. Such outlines
shall be prepared or revised only after an opportunity for consultation has been given to
the CCTA.
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Teacher-in-Charge:

i. Daily Designate:

Effective July 1, 2013 $99.57

Effective September 1, 2014 $101.56
Effective January 1, 2015 $102.83
Effective May 1, 2016 $103.29
Effective July 1, 2016 $104.33
Effective May 1, 2017 $104.69
Effective July 1, 2017 $105.22
Effective May 1, 2018 $106.27
Effective July 1, 2018 $106.80
Effective May 1, 2019 $107.87

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re: Economic
Stability Dividend will be applied as a percentage increase on the current collective agreement
salary rates and applicable allowance rates. All future increases will be based on the newly revised
rate with ESD.

ii. Daily Designate (Part Day):
&) 50% of the full day rate.

ARTICLE B.28 OTHER ADDITIONS TO SALARY

1. First Aid Bonus

a.

Upon application by a teacher, the Board will reimburse the teacher for the
applicable course fees for taking or renewing a First Aid Certificate, subject to
proof of payment and proof of successful completion of the course being
submitted within ten-(10) days of acquiring the proof.

The Board will pay an allowance to a teacher holding a valid first aid certificate
and acting as First Aid Attendant. A maximum of two persons (teachers and
non-teachers) may be appointed at any school. Teachers, by September 15™ of

each school year, shall inform the Board of willingness to fill the First Aid
Attendant position for the current school year.

In the case of more staff members applying to be First Aid Attendants than are
required, preference will be given to:

i. full-time employees;

ii. level of certificate (highest level first);
iii. length of time certificate held;

iv. seniority in the school involved;

V. day shift over night shift.
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All other certificates:

Effective July 1, 2013 $161.00
Effective September 1, 2014 $164.22
Effective January 1, 2015 $166.27
Effective May 1, 2016 $167.02
Effective July 1, 2016 $168.69
Effective May 1, 2017 $169.28
Effective July 1, 2017 $170.13
Effective May 1, 2018 $171.83
Effective July 1, 2018 $172.69
Effective May 1, 2019 $174.42

*any calculation made in accordance with provincial Letter of Understanding No. 14 Re:
Economic Stability Dividend will be applied as a percentage increase on the current collective
agreement salary rates and applicable allowance rates. All future increases will be based on the
newly revised rate with ESD. ‘

2. Payment Beyond School Year

Except for a teacher whose regular responsibilities must be completed or whose
activities draw an allowance or are compensated by honoraria or pay, a teacher who is
requested by a responsible officer of the Board to work beyond the prescribed work year
and who agrees to such employment, shall be compensated by:

a. equivalent time off during the school year at a time mutually acceptable to the
teacher and the teacher’s principal;

b. where the former is not practical in the view of the Board, by payment at the
“hourly rate” and with no benefits.

3. Isolation Bonus

a. The Board shall pay to each teacher in Oweekeno and Shearwaterfor the full
school year, amount equal to two return airfares from the community of residence
to Vancouver. Payment shall be made in June. This sum may be advanced to
fund travel during the year.

b. The Board shall pay to each teacher on staff in the Bella Coola Valley for the full
school year an amount equal to one return airfare to Vancouver. Payment shall
be in June and will reflect the fare then in effect.

ARTICLE B.29 TEACHER REGULATION BRANCH FEES

The Board shall pay on behalf of each teacher employed by the Board the fees for the Teacher
Regulation Branch to a maximum of fifty dollars ($50.00) per year. Any amount determined by
the Teacher Regulation Branch in excess of fifty dollars ($50.00) shall be deducted from the pay
of each teacher, provided the teacher gives the Board written authorization to do so. The Board
contribution and any additional amounts deducted shall be remitted to the Teacher Regulation
Branch within the time lines set out by the Teacher Regulation Branch.
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SECTIONC EMPLOYMENT RIGHTS

ARTICLE CA1 RESIGNATION

1. An employee may resign from the employ of the employer on thirty (30) days’ prior
written notice to the employer or such shorter period as mutually agreed. Such
agreement shall not be unreasonably denied.

2. The employer shall provide the local with a copy of any notice of resignation when it is
received.

ARTICLE C.2 SENIORITY

1. Except as provided in this article, “seniority” means an employee’s aggregate length of
service with the employer as determined in accordance with the provisions of the
Previous Collective Agreement.

2. Porting Seniority
a. Effective September 1, 2006 and despite Article C.2.1 above, an employee who

achieves continuing contract status in another school district shall be credited

with up to ten (10) years of seniority accumulated in other school districts in BC.
b. Seniority Verification Process

L The new school district shall provide the employee with the necessary
verification form at the time the employee achieves continuing contract
status.

ii, The employee must initiate the seniority verification process and forward
the necessary verification forms to the previous school district(s) within
ninety (90) days of receiving a continuing appointment in the new school
district.

iii. The previous school district(s) shall make every reasonable effort {o
retrieve and verify the seniority credits which the employee seeks to port.

3. Teacher Teaching on Call

a. A teacher teaching on call shall accumulate seniority for days of service which
are paid pursuant to Article B.2.6.b.

b. For the purpose of calculating seniority credit:
I Service as a teacher teaching on call shall be credited:

1. one half (1/2) day for up to one half (1/2) day worked;
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11. A teacher shall accrue seniority while on leave of absence for up to one (1) month, and
while on Maternity Leave or extension to a maximum of one (1) year.

12. A teacher shall accrue seniority while on:
a. Leave of absence without loss of pay;

b. Release from duty for CCTA business;

c. Leave to D.N.D., C.U.8.0., or other such service;

d. Secondment to the Ministry of Education, a university faculty, or a college faculty,
e. A recognized teacher exchange program;

f.  Leave of absence without pay for up to one month.

g. Compassionate care leave (Article G.2)

13. A teacher shall maintain existing seniority while on:

%(AW\%“L -a. Salary indemnity plan;

b. Leave for educational purposes;

C. Leave to work for the BCTF or C.T.F,;

d. Lay-off;

e. Leave for elected office;

f. Extended parenthood leave,
g. Worker's compensation leave;
h. Extended service leave;

i Self-funded leave plan;

j- Any other Board approved leave.

ARTICLEC.3 EVALUATION

1. The purposes of evaluation provisions include providing employees with feedback, and
employers and employees with the opportunity and responsibility to address concerns.
Where a grievance proceeds to arbitration, the arbitrator must consider these purposes,
and may relieve on just and reasonable terms against breaches of time limits or other
procedural requirements. :
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6. Option of Severance Pay

a. A continuing teacher who has completed one (1) or more years of continuous
employment with the district and who is laid off may, within ninety (90) days of
the effective date of the lay off and relinquishing recall to employment rights,
elect to be paid severance pay.

b. Severance pay shall be calculated at the rate of five percent (5%) of one (1)
year's salary for each completed year of continuous service to a maximum of one
(1) year's salary, but not less than $2,000. Salary on which severance pay is
calculated shall be based on the teacher’s salary at the effective date of the lay
off.

c. A teacher who receives severance pay pursuant to this agreement and who is
subsequently re-hired by the Board, shall retain any payment made under the
terms of this article and in such case, for purposes only of the calculation of any
severance pay in the future, the calculation of years of service shall commence
with the date of such re-hiring.

7. Process of Recall

a. When a position on the teaching staff of the district becomes available, the Board
shall, notwithstanding any other provision of this agreement, first offer the
position to the teacher with recall rights who has the most seniority among those
laid off pursuant to this agreement, provided that the teacher possesses the
necessary qualifications for the available position. If that teacher declines the
offer, the position shall be offered to the teacher with recall rights with the next
greatest seniority and the necessary qualifications for the available position. If
that teacher declines the offer, the position shall be offered to the teacher with
recall rights with the next greatest seniority and the necessary qualifications, and
the process shall be repeated until the position is filled. All positions which
become available shall be filled in this manner while there are remaining
teachers with recall rights pursuant to this agreement.

b. If the position accepted is as a term teacher or teacher teaching on call, the
teacher shall retain the right to recall as a continuing teacher to a position for
which the teacher is qualified, in accordance with this agreement.

c. A teacher who is recalled shall inform the Board whether or not the recall is
accepted within forty-eight (48) hours of receipt of such an offer.

d. The Board shall allow ten (10) days from the acceptance of a recall offer for the
teacher to commence teaching duties, provided that where the teacher is
required to give a longer period of notice to another employer, such longer period
shall be allowed up to a maximum of thirty (30) days from the date of the original
recall.

e. The Board may employ a term teacher or a teacher teaching on call for the
position until the teacher recalled is available.
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a. term teachers, defined as teachers appointed on a contract for a specific duration
or specific purpose which shall begin and end in the same school year unless
specifically replacing a continuing teacher on leave of absence in accordance
with this agreement; or

b. teachers teaching on call, defined as teachers employed on a day to day call out
basis, in accordance with this agreement

ARTICLE C.22 DISCIPLINE, SUSPENSION AND DISMISSAL
1. General

The Board shall not discipline or dismiss any person bound by this agreement except for
just and reasonable cause.

Meetings required under the provisions of this Article shall be scheduled to allow all
parties and representatives to attend and with as little disruption to normal school
operation as possible.

It is the intent of the Board and the CCTA that no discipline or dismissal action shall be
defeated merely because of technical error in processing the discipline or dismissal.

2, Progressive Discipline

a. Notification
Notification of intent to pursue disciplinary action, up to and including
suspensions other than suspensions under Section 15 of the School Act, must be
provided by the supervisor within fifteen (15) teaching days of the incident
occurring or of when the supervisor should have been aware of the incident.

b. Interviews
When a Board official or Administrative Officer intends to interview a teacher for
disciplinary purpeses, or where the matter could lead to disciplinary action, the
official or officer will also advise the teacher of the teacher’s right to be
accompanied at the meeting by a CCTA representative.

o} Confirmation

A teacher will be given written confirmation of any formal discipline, with the
reasons within six teaching days of the disciplinary meeting.

3. Suspension Under Section 15 of The School Act
a. Where an employee is suspended under Section 15 (5) of the School Act, the

Board shall prior to taking further action under Section 15(7), hold a meeting of
the Board (including the Superintendent or designate).
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iii. the reports shall be written by a superintendent, a deputy superintendent,
an assistant superintendent, a director or an administrative officer;

iv. at least one of the reports shall be a report of the principal of the school to
which the teacher is assigned;
V. at least one of the reports shall be a report of the Superintendent of
Schools.
b. Immediately after the first less than satisfactory report is filed, a plan of

assistance will be formulated and recommended to assist the teacher in
overcoming the deficiencies. A reasonable period of time for improvement of
performance will be provided.

C. In the event that the teacher is absent due to iliness or any other leave of
absence, a third report following two other reports indicating a less than
satisfactory level of performance may be completed and filed in the absence of
the teacher, provided a sufficient number (at least three) of observations have
been completed in order to make an informed judgment.

Notification

When a teacher is suspended or dismissed, the CCTA shall be notified promptly. The
Board shall not release information to the media or the public in respect of any
suspension or dismissal of a teacher, until a decision has been made by the Board and
an attempt has been made to advise the CCTA.

Grievances

Grievances launched with respect to discipline shall be commenced at the step of the
Grievance Procedure which involves the board official or officer administering the
discipline. If a teacher has been suspended or dismissed, the grievance may be
commenced at Step 2 of the Grievance Procedure.

Ifthe teacher has attended a meeting with the Board or a Committee of the Board as
outlined elsewhere in this Article, this grievance launched shall be submitted directly to
the Arbitration stage of the Grievance Procedure.

ARTICLE C.23 TEACHERS REQUESTING PART TIME ASSIGNMENTS

1.

A teacher with a continuing full-time appointment may, without prejudice to that
appointment, request a part-time assignment specifying the fraction of time requested
and the length of time for which the part-time assignment is requested. If such a request
is granted by the Board, the teacher shall be entitled to return to a similar full time
assignment at the expiration of the time for which the Board has made the part-time
assignment. While on the part-time assignment, the teacher will be considered to be on
Jeave of absence for pension purposes only with respect to the balance of full time.

A teacher with a continuing part time appointment may, without prejudice to that
appointment, request a full time continuing appointment.
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ARTICLE C.26 EVALUATION/DISMISSAL OF TEACHERS NEW TO THE
DISTRICT

1.

Instructional assignments for teachers new to the District shall be in accordance with
Articles D.21.1 and D.21.2.

Teachers may be dismissed at any time during the teacher’s first ten months worked in
the District (whether as a term teacher or as a new teacher to the District on a continuing
contract) after two (2) less than satisfactory reports concerning the teacher’s
performance. The evaluation reports shall have been prepared in accord with Article
E.22 of this agreement; provided, however, that Article E.22.10 does not apply.

Within five (5) teaching days of the issuance of the first less than satisfactory report,
there shall be a meeting between the teacher and a Board official or administrative
officer to discuss the strengths and weaknesses of the teacher’s performance and o
recommend a plan of assistance. The teacher shall have the right to have a CCTA
representative at this meeting.

Normally, there shall be a minimum of sixty (60) days before the second report process
is commenced. The second report shall not be prepared by the same person who
issued the first report.

A continuing teacher dismissed under the provisions of this article shall be given thirty
(30) days notice of dismissal or shall be paid one-tenth (1/10") of current annual salary
in lieu of notice.

Article C.22.3 and C.22.5 shall not apply to dismissals under this Article. However, the
grievance and arbitration procedure does apply under this Article.

ARTICLE C.27 DEFINITION OF QUALIFICATIONS

1.

“Necessary qualifications” in respect to a teaching position means a reasonable
expectation by those responsible for teacher assignment, that the teacher’s
qualifications are appropriate to the position available, based on: education, training,
certification, relevant teaching and/or work experience, and evidence of ability to perform
the duties of the position in a professional and satisfactory manner following a
reasonable period of familiarization (approximately two (2) months).

Should any question arise as to whether a teacher has or does not have the necessary
qualifications for a particular teaching position, that teacher may grieve in accordance
with the procedure outlined in this agreement, commencing at step 2, and within five (5)
days of receiving the Board’s notification.
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Note:

iv. The hearing shall commence within a further ten (10) working days; and

V. The arbitrator shall render a final and binding decision within a further fifteen (15)
working days.

Where an alternate school calendar has been established prior to the ratification of the
Collectiveé Agreement, existing agreements that accommodate the alternate school
calendar shall be retained unless the parties agree that they should be amended.

BCTF will provide a list of acceptable arbitrators from the current list of arbitrators
available through the Collective Agreement Arbitration Bureau.

ARTICLED.4 PREPARATION TIME

PCA Article D.4 does not apply in School District No. 49 (Central Coast). See Article D.20
Hours of Work.

ARTICLED.5 MIDDLE SCHOOLS

1.

Where there are no negotiated provisions concerning the implementation or operation of
a middle school program, this article shall govern the implementation or operation of a
middle school program in a school district.

Should the employer seek to establish a middle school program in one or more schools
in a district, the employer and the local shall meet, no later than ten (10) working days
from a decision of the employer to implement a middle school program, in order to
negotiate any alternate or additional provisions to the Collective Agreement which are
necessary to accommodate the intended middle school program.

In the absence of any other agreement with respect to the instructional day and
preparation time, the provisions of the Collective Agreement with regard to secondary
schools shall apply to middle schools.

If the employer and the local are unable to agree on what, if any, alternate or additional
provisions of the collective agreement are necessary to accommodate the intended
middle school program(s), either party may refer the matter(s) in dispute to expedited
arbitration for final and binding resolution pursuant to Article D.5.5 below.

a. The jurisdiction of the arbitrator shall be limited to the determination of alternate
or additional provisions necessary to accommodate the intended middle school
program(s).

b, In the event the arbitration is not concluded prior to the implementation of the

middle school program, the arbitrator will have remedial authority to make
appropriate retroactive modifications and adjustments to the agreement.

C. The arbitration shall convene within thirty (30) working days of referral to
arbitration in accordance with the following:
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include any special consideration required in assignments of teachers returning
from medical leaves. The committee should also attempt to identify as early as
possible areas where additional training of teachers currently on staff would be
beneficial and make these teachers aware of the availability of funding support
through the Board and the Professional Development Fund. Ali representations
regarding these matters shall be through this school committee.

C. Recommendations shall be presented to the Board as part of the final District
staffing plan. Variations to the recommendations of the committee shall be noted
and reasons provided.

Teacher assignment within a school shall take into consideration such matters as
qualifications, training, experience, district seniority, and personal preferences of the
teacher.

When dealing with the determination of teacher’s assignments, consideration shall be
given (but not be limited) to such factors as: :

a. number of courses, and course preparations;
b. number of subject areas;
C. type of courses;

d. type of students.

ARTICLE D.22 SUPERVISION

1.

No teacher shall be assigned regular supervision duties during the teacher's regularly
scheduled lunch break. A teacher may be designated as the teacher on emergency call.
It is intended that staff will participate equitably.

Including recess supervision, a teacher shall not be required to perform normal
supervision duties for more than sixty (60) minutes per week.

In elementary schools where the six and one half hour day is in effect teachers will not
be required to provide supervision other than recess if necessary.

This Article does not apply to an Officer-In-Charge.

ARTICLE D.23 EXTRA-CURRICULAR ACTIVITIES

1.

In this Agreement, extra-curricular programs and activities include all those that are
beyond the provincially prescribed and locally determined curricula of the school district.

S.D. 49 Central Coast Working Document July 1, 2013-June 30, 2019 Page | 61




b. The notice shall be in writing and shall state
I the nature of the change;
ii. the date on which the Board proposes to effect the change; and

iii. the approximate number and type of employees likely to be affected by
the changed.

c.  The Board shall update this information as new developments arise and
modifications are made.

3. Adjustment to Technological Change
Once the notice of a technological change has been given pursuant to this Article the

Board shall negotiate with the CCTA ways in which employees in the bargaining unit
who may be affected can adjust to the effects of the technological change.

ARTICLE D.26 HEALTH AND SAFETY

1. Health and Safety Committee

a. A Health and Safety Committee and program shall be established in accordance
with the Occupational Health and Safety Regulation of B.C. and the Workers’
Compensation Act. :

b. The committee shall be composed of two (2) representatives of the CCTA, one
(1) representative of the non-teachers group, and three (3) representatives of the
employer.

C. - The chairperson and the secretary shall be elected from and by the members of

the committee. It is recommended where the chairperson is an employer
member, the secretary shall be an employee member and vice versa.

d. The Health and Safety Committee shall assist in creating a safe and healthful
place of work and learning, and shall recommend actions which improve the
effectiveness of the health and safety program.

e. The commitiee shall:

i, Determine that regular inspections of the place of employment, including
a health and safety audit by WCB if necessary, are carried out as
required by the Occupational Health and Safety Regulation, Workers'
Compensation Board of British Columbia.

ii. Determine that the provisions of health services as outlined in the School
Act are carried out.

i, Recommend measures required to attain compliance with the School Act
and Regulations, the Workers’ Compensation Act and Regulations and
the correction of hazardous conditions.
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b. When a school staff elects to use time designated in Article D.27.2.a above
and/or the time designated in the School Year Regulation for parent interviews,
they shall do so on days designated by the District.

ARTICLE D.28 INTENTIONALLY LEFT BLANK / REMOVED BY LEGISLATION

ARTICLE D.29 MAINSTREAMING

1. In dealing with the mainstreaming of pupils with exceptional needs, consideration will be
given by the District to recommendations to achieve the best results made jointly by the
Administrative Officer and the team of staff dealing with the pupil at the school, and the
Special Education Committee.

2. In developing recommendations the following shall be considered:
a. educational needs of the students;
b. proposed program for the student;
C. regular class size and composition;
d. professional opinions of the teacher directly affected; and
e. professional training of the teacher involved and availability of funds for

appropriate in-service and on-going support.

ARTICLE D.30 PROVISION OF TEACHERS TEACHING ON CALL

1. When a teacher is absent the Board shall upon being informed of such absence engage
a person from the list of people eligible to be assigned on a day-to-day basis. The
CCTA and the Board may agree that such an appointment is not reqguired.

2. Regular teachers shall not be required to:
a. do the tuition or instructional duties of a teacher who is absent; or
b. supervise, except in emergency situations, the students of a teacher who is
absent.
3. The Board and the CCTA agree every attempt will be made to hire teachers-teaching-

on-call by centralized call out on the following basis:

a. The list of TTOCs is updated monthly.

b. Certified TTOCs will be hired before teacher replacements.

C. If a non-certified teacher is called out for a short term TTOC assignment, and

subsequently the regular teacher advises the employer that the absence will be
extended by a significant number of days, the employer shall review the
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SECTION E PERSONNEL PRACTICES

ARTICLE EA NON-SEXIST ENVIRONMENT

1. A non-sexist environment is defined as that in which there is no discrimination against
females or males by portraying them in gender stereotyped roles or by omitting their
contributions.

2. The employer does not condone and will not tolerate any written or verbal expression of

sexism. In September of each school year the employer and the local shall jointly notify
administrative officers and staff, in writing, of their commitment to a non-sexist
environment.

3. The employer and the local shall promote a non-sexist environment through the
development, integration, and implementation of non-sexist educational programs,
activities, and leaming resources for both staff and students.

ARTICLE E.2 HARASSMENT/SEXUAL HARASSMENT
1. General
a. The employer recognizes the right of all employees to work, to conduct business

and otherwise associate free from harassment or sexual harassment.

b. The employer considers harassment in any form to be totally unacceptable and
will not tolerate its occurrence. Proven harassers shall be subject to discipline
and/or corrective actions. Such actions may include counselling, courses that
develop an awareness of harassment, verbal warning, written warning, transfer,
suspension or dismissal.

C. No employee shall be subject to reprisal, threat of reprisal or discipline as the
result of filing a complaint of harassment or sexual harassment which the
complainant reasonably believes to be valid.

d. All parties involved in a complaint agree to deal with the complaint expeditiously
and to respect confidentiality.

e. The complainant and/or the alleged offender, if a member(s) of the Local, may at
the choice of the employee be accompanied by a representative(s) of the Local
at all meetings in this procedure.

2. Definitions

a. Harassment includes:

i sexual harassment; or
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4,

iif.

iv.
C. Step 3
i,
ii.
iil,
iv.
Remedies
a. Where

The complaint should include the specific incident(s) that form the basis
of the complaint and the definitions of sexual harassment/harassment
which may apply; however, the form of the complaint will in no way
restrict the investigation or its conclusions.

The employer shall notify in writing the alleged harasser of the complaint
and provide notice of complaint or investigation.

in the event the superintendent is involved either as the complainant or
alleged harasser, the complaint shall, at the complainant's discretion, be
immediately referred to either BCPSEA or a third party who shall have
been named by prior agreement of the employer and the local who shall
proceed to investigate the complaint in accordance with Step 3 and report
to the board.

The employer shall review the particulars of the complaint as provided by
the complainant pursuant to Article E.2.3.b.i. The employer may request
further particulars from the complainant. Upon the conclusion of such a
review, the employer shall:

(1) initiate an investigation of the complaint and appoint an
investigator pursuant to Article E.2.3.c.iii below, or;

(2) recommend mediation or other alternative disputes resolution
processes fo resolve the complaint.

Should the complainant not agree with the process described in Article
E.2.3.c.i(2), the employer shall initiate an investigation. The empioyer
shall provide notice of investigation.

The investigation shall be conducted by a person who shall have training
and/or experience in investigating complaints of harassment. The
complainant may request that the investigator shall be of the same
gender as the complainant and where practicable the request will not be
denied.

The investigation shall be conducted as soon as is reasonably possible
and shall be completed in twenty (20) working days unless otherwise
agreed to by the parties, such agreement not to be unreasonably
withheld.

the investigation determines harassment has taken place, the

complainant shall, when appropriate, be entitled to but not limited to:

i.
i.

.

reinstatement of sick leave used as a result of the harassment;

any necessary counselling where EFAP services are fully utilised or
where EFAP cannot provide the necessary services to deal with the
negative effects of the harassment;

redress of any career advancement or success denied due to the
negative effects of the harassment;
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6. Training * L

a.

The employer, in consultation with the local, shall be responsible for developing
and implementing an ongoing harassment and sexual harassment awareness
program for all employees.

Where a program currently exists and meets the criteria listed in this agreement,
such a program shall be deemed to satisfy the provisions of this article. This
awareness program shall initially be for all employees and shall be scheduled at
least once annually for all new employees to attend.

The awareness program shall include but not be limited to:

i the definitions of harassment and sexual harassment as outlined in this
Agreement;

ii. understanding situations that are not harassment or sexual harassment,
including the exercise of an employer's managerial and/or supervisory
rights and responsibilities;

iii. developing an awareness of behaviour that is illegal and/or inappropriate;

iv. outlining strategies to prevent harassment and sexual harassment;
V. a review of the resolution of harassment and sexual harassment as
- outlined in this Agreement;
vi. understanding malicious complaints and the consequences of such;
vii. outlining any Board policy for dealing with harassment and sexual
harassment;
viii. outlining laws dealing with harassment and sexual harassment which

apply to employees in B.C.

ARTICLE E.20 TEACHING STAFF APPOINTMENTS / POSTING AND FILLING

POSITIONS
1. Definitions
a. Appointment — An appointment is the full-time or specified part-time employment

of an employee on a continuing or on-call basis.

Position — A position is a specified subject area(s) and/or program(s), and/or
grade level(s) on a full-time or specified part-time basis at a designated school(s)
or work location(s).

Assignment — An assignment is the specific work undertaken by an employee
within a given position.

Vacancy — A newly created position, or an existing position and assignment
vacated by the incumbent.
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ARTICLE E.21 TEACHER TRANSFERS

1.

Transfers shall be made for sound administrative and educational reasons, and not for
capricious or arbitrary reasons. Transfers will normally take effect at the beginning of
the school year.

a.

A board official intending to transfer a teacher from one school to another shall
meet with the teacher at least ten working days prior to the recommendation
being placed before the Board. The nature of the transfer and the reasons for it
shall be communicated to the teacher. The teacher may be accompanied at the
meeting by a member of the CCTA. The teacher shall have the opportunity to
consider the matter and reply, in the period before the recommendation is placed
before the Board.

Transfers of teachers to or from outer schools initiated by the Board shall require
the consent of the teacher. In such cases, reasonable moving expenses shall be
paid by the Board.

Insofar as is practicable, all Board initiated transfers shall be initiated by May 1%
and completed by June 18" except when necessitated by circumstances which
were not reasonably known by the Board.

The school or work site to which the employee is transferred shall be as mutually
agreed between the local and the employer.

ARTICLE E.22 EVALUATION OF TEACHING

1.

Preamble

The purpose of evaluation is:

a.

to promote and reinforce good teaching; improve, identify and develop good
teaching; improve and/or acknowledge the work of a teacher. It allows the
Administrative Officer to get a feeling for the class situation.

to provide the teacher and the Board with a formal written assessment of the work
and instructional competence of a teacher.

All formal written reports (referred to as “the report”) shall be prepared by persons
authorized under the' School Act and normally should be done once every five (5) years.
Ali reports should be completed by May 31% of any school year.

Each report on the work of a teacher shall be drafted on the basis of personal classroom
observations and other personal observation and factual information which is pertinent to
the work and instructional competence of a teacher. A report should be prepared in the
first year of service with the Board and normally on reassignment to another school
within the district.
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13.

14.

15.

16.

The final report shall be filed in the teacher's personnel file at the School District office.
A copy shall be given to the teacher at the time of filing. One additional copy may be
retained for a reasonable period of time by the author (in strict confidence) for his/her
record. No other copies of the report shall be filed except as provided in the School Act
and Regulations.

Nothing in this section limits the right of appropriate supervisory staff to make classroom
visitations for the purpose of supervision.

Nothing in this process limits the right of the Superintendent or designate to exercise
his/her discretion in supervising and advising regarding instruction consistent with the
School Act and Regulations.

Nothing in this article of the agreement shall preclude an evaluation in which any of the
processes are hot appropriate to the nature of the teacher’s non-classroom assignment.
In such cases the evaluator and the teacher shall consult to discuss and clarify the
criteria upon which evaluation will be based and on the process to be followed.

ARTICLE E.23 NO DISCRIMINATION

1.

There will be no discrimination against any applicant to a position covered by this
agreement or against any member of the bargaining unit on the basis of race, colour,
creed, age, sex, sexual orientation, religious or political affiliation, national origin or
marital status, whether she/he is participating in the activities of the CCTA/BCTF,
carrying out duties as a representative of the CCTA/BCTF, or involved in any procedure
to interpret or enforce the provisions of the Collective Agreement.

The Board and the CCTA recognize the right of all persons to work, learn, conduct
business and otherwise associate in an environment free of discrimination.

ARTICLE E.24 PERSONNEL FILES

1.

There shall be a personnel file for each teacher, which shall be at the School Board
office. A file concerning a teacher may also be kept at the school where the teacher is
assigned. Material from the school file shall be forwarded for inclusion in the School
Board office file or shall be destroyed when the teacher leaves the school.

A teacher shall have access to the personnel files for that teacher. The teacher may
examine the file during regular office hours, after making arrangements to do so. The
examination shall take place in the presence of a Board official. The teacher may not
remove items from the file, but may prepare comments on any item in it, and such
comments will be appended to the item if the teacher so requests in writing.

The Board agrees that only material relevant to the employment of the teacher shall be
maintained in personnel files.
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2. When a parent complaint is made directly to a principal, the principal will:
a. advise the parent to first attempt to resolve the matter directly with the teacher.

b. immediately inform the teacher of the complaint and provide any relevant
documents or information.

3. Where a parent refuses to meet with the teacher, the teacher may elect to meet with the
parent with the school’s principal present.

4, The teacher has the right to union representation at any meeting with a parent
concerning a parent complaint.

5. No record arising from this process will be entered into the employee’s personnel file.
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10.

11.

12.

The District Professional Development Committee shall hire a bookkeeper or appoint
one of its own members as treasurer, who shall maintain the books using proper
accounting methods, supervise the deposits, and make such payments as authorized by
the District Professional Development Committee. The accounts shall be audited at the
request of the Board, or Board's auditors, or the CCTA, or by motion of the District
Professional Development Committee. '

A minimum of four (4) of the available non-instructional days as prescribed in the annual
school calendar shall be used for Professional Development activities, one day of which
may be board initiated.

When new curriculum is introduced into the School District, it shall be the right and
responsibility of the District Professional Development Committee to make
recommendations to the Board concerning needs with respect to the implementation
process. The District Professional Development Committee may consult with
Administrative Officers and teachers in developing the recommendations.

The District Professional Development Committee may recommend to the
Superintendent the use of targeted funds allocated outside the funding block for
educational implementation and curriculum change.

ARTICLE F.21 SCHOOL ACCREDITATION

1.

Prior to undertaking a school assessment accreditation, the matter will be referred to the
Joint CCTA/Board Liaison Committee for consideration and recommendation. The
committee shall also consider and recommend concerning the scheduling of
accreditations on the six year cycle for the schools of the District.

Funds specifically targeted by the Ministry of Education outside the block funding
amounts for follow-up action to accreditations will be allocated to each school and
utilized in accordance with a budget developed by the school and approved by the
Superintendent.

ARTICLE F.22 PROFESSIONAL AUTONOMY

1.

The Board and the CCTA recognize and respect the professionalism of teachers
covered by this collective agreement. Teachers, in accord with the BCTF Code of
Ethics, within the bounds of the prescribed curriculum and consistent with effective
educational practice, shall have individual professional autonomy.

S.D. 49 Central Coast Working Document July 1, 2013-June 30, 2019 Page | 79



b. in relation to an employee's spouse:

i. the spouse's parent or step-parent, sibling or step-sibling, child,
grandparent, grandchild, aunt or uncle, niece or nephew, current or
former foster parent, or a current or former ward; and

C. anyone who is considered to be like a close relative regardless of whether or not
they are related by blood, adoption, marriage or common law partnership.

2. Upon request, the employer shall grant an employee Compassionate Care Leave
pursuant to Part 6 of the BC Employment Standards Act for a period up to eight (8)
weeks or such other period as provided by the Act. Such leave shall be taken in units of
one or more weeks.

3. Compassionate care leave supplemental employment insurance benefits:

When an employee is eligible to receive enﬁployment insurance benefits, the employer
shall pay the employee:

a. one hundred percent (100%) of the employee’s current salary for the first two (2)
weeks of the leave,

b. for an additional six (6) weeks, one hundred percent (100%) of the employee’s
current salary less any amount received as E! benefits.

c. current salary shall be calculated as 1/40 of annual salary where payment is
made over ten months or 1/52 of annual salary where payment is made over
twelve months.

4. A medical certificate may be required to substantiate that the purpose of the leave is for
providing care or support to a family member having a serious medical condition with a
significant risk of death within 26 weeks.

5. The employee’s benefit plans coverage will continue for the duration of the
compassionate care leave on the same basis as if the employee were not on Jeave.

6. The employer shall pay, according to the Pension Plan regulations, the employer portion
of the pension contribution where the employee elects to buy back or contribute to
pensionable service for part or all of the duration of the compassionate care leave.

7. Seniority shall continue to accrue during the period of the compassionate care leave.

8. An employee who returns to work following a leave granted under this article shall be
placed in the position the employee held prior to the leave orin a comparable position.

(Note: The definition of “family member” in clause 1 ahove, shall incorporate any expanded
definition of “family member” that may occur through legislative enactment.)

[See also Article G.27 for short-term compassionate leave.]
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C. anyone who is considered to be like a close relative regardless of whether or not
they are related by blood, adoption, marriage or common law partnership.

4, Any and all superior provisions contained in the previous collective agreement shall
remain part of the collective agreement.

[See also Article G.27 Compassionate Leave.]
LOCAL PROVISIONS:
5. When the teacher has been granted Bereavement Leave upon the death of a member of

the immediate family and has been named sole executor of the estate up to an
additional two (2) days leave will be granted without pay.

ARTICLE G.5 UNPAID DISCRETIONARY LEAVE

1. a. An employee shall be entitled to a minimum of three (3) days of unpaid
discretionary leave each year.

b. The leave will be subject to the educational requirements of the district and the
availability of a replacement. The leave must be approved by the superintendent
or designate. The request shall not be unreasonably denied.

2. The leave will be in addition to any paid discretionary leave provided in local provisions.

3. The combination of this provision with any other same provision shall not exceed three
(3) days.

implementation:

1. Any and all superior provisions contained in the previous collective agreement shall
remain part of the collective agreement. The combination of this provision with any other
same or superior provision shall not exceed three (3) days.

2. The provisions of this article establish a minimum level of entitlement for unpaid
discretionary leaves for all employees. Where the minimum level of entitlement has
already been met through any previous provisions relating to discretionary leaves, an
employee shall receive no additional entitlement.

3. The parties will develop a schedule of districts where collective agreement articles do

not already provide the same or a similar entitlement through previous articles and to
which this new article shall apply.
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ARTICLE G.21 SICK LEAVE

1.

10.
11.

Sick Leave means the period of time an employee is absent from work for medical
reasons, while ill, disabled, quarantined, or because of an accident for which
compensation is not payable under the Workers’ Compensation Act. Sick leave shall not
be used where a teacher is eligible for maternity leave under the provisions of this
agreement.

Sick leave allowance means the number of days that a teacher has been credited,
through service to the Board, and for which he will be entitled to sick leave at his/her
regular rate of pay.

Sick leave allowance shall be credited to a teacher on the basis of one and one-half
(1.5) days for each month worked in the service of the Board. The number of days of
sick leave allowance recorded as of June 30", 1988 shall be accepted as the correct
number as of that date. A month worked shall mean a month in which the teacher has
been absent for not more than ten (10) teaching days. '

In any one year in which a teacher has not used his/her sick leave allowance or has
used only a portion of it, the entire unused allowance shall accumulate for his/her future
use without maximum.

The anticipated sick leave allowance for the current school year may be advanced to the
employee. Any sick leave days advanced and used and not later credited in that school
year are recoverable by the employer.

Each day shall be measured on a pro-rated basis determined by the proportion of full
time worked.

Deduction shall be made from sick leave allowance on the basis of one (1) working day
(exclusive of holidays) of sick leave granted with full pay. A maximum of one hundred
twenty (120) days of sick leave may be deducted from the sick leave accumulation or the
advance in any school year.

A record of all unused sick leave allowance will be kept by the Board for each teacher.
Upon application by the teacher, the Board shall advise the amount of the teacher's
accumulated sick leave allowance.

Each teacher shall receive by September 30" an annual accounting of his/her sick leave
as of August 31% of the year.

The sick leave allowance of a teacher is cancelled upon termination of employment.

In any case where the teacher is absent for five (5) consecutive days or more the
teacher may be required to produce a certificate from a qualified medical practitioner
certifying that such teacher is unable to carry out his/her duties due to iliness, disability,
or quarantine. If the absence from work is ten (10) days or more, the teacher may be
required to submit to the Board a health report acceptable to the Board indicating fitness
to resume duties.
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ARTICLE G.24 PATERNITY LEAVE

1. Upon the birth of a child, at the time of adoption or legal guardianship, the father shall be
granted up to two (2) days paternity leave without loss of pay.

ARTICLE G.25 ADOPTION LEAVE

1. Teachers shall be entitled to up to five (5) days leave of absence without pay for travel
and interview time in connection with the adoption of a child. For the mother, the
provisions of Maternity Leave shall apply upon the arrival of the child.

ARTICLE G.26 JURY DUTY AND APPEARANCES IN LEGAL PROCEEDINGS

1. The Board shall grant leave without loss of pay to any employee summonsed for jury
duty or required to attend legal proceedings by reason of subpoena. An employee on
such leave shall deposit with the Board proof of service and pay over to the Board any
monies received for jury duty, withess fees, etc., but not monies received for
expenses.

ARTICLE G.27 COMPASSIONATE LEAVE

1. Up to three (3) days leave of absence without loss of pay shall be granted to a teacher
where serious illness occurs in the immediate family. Extensions beyond this time shall
be at the Board’s discretion.

The definition of “immediate family” includes spouse, children, children-in-law, parents,
parents-in-law, grandparents, grandchildren, brothers, brothers-in-law, sisters, sisters-in-
law. :

“Serious illness” is defined as a life threatening illness; or a medical condition requiring
hospitalization under the orders of a medical doctor where the doctor requests the
attendance of the teacher.

2. A teacher seeking leave under fhis provision shall notify the immediate Board official as
quickly as possible, and if seeking leave without loss of pay, upon return to work shall
provide the Board with a written explanation of the reasons for the absence.

[See also Article G.2 Compassionate Care Leave and G.4 Bereavement Leave.]

ARTICLE G.28 FUNERAL LEAVE

1. In the event of the death of any relative not mentioned in the Compassionate Leave
provision, or of a friend of the teacher, the teacher shall be entitled to leave for one (1)
day, without loss of pay, to attend the funeral. Additional days, without pay, will be
granted if necessary for travel.
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Extended service leave shall be without pay.

Teachers on extended service leave shall be able to maintain medical, dental and
insurance benefits by paying one hundred percent (100%) of the cost of those benefits
upon the commencement of the leave.

Teachers must apply in writing by March 31% to the superintendent for extended service
leave. Extended service leave shall commence on September 1°.

Teachers on extended service leave must inform the Board by March 31% of their
intention not to return.

A teacher on extended service leave may be employed elsewhere during the leave, but
only on a term or substitute basis if teaching.

ARTICLE G.32 LEAVE FOR PERSONAL REASONS

1.

Teachers will be granted three personal days per contract year with pay. Personal leave
days may nhot be taken either immediately before or after the summer, spring or winter
periods of school closure. '

Purposes for which personal leave days may be used shall include, but not be limited to:
a. Attendance at funerals not covered by compassionate leave provisions;

b. Community service activities, which shall include participation on Boards other
than the Regional District;

C. University convocation;

d. Examinations for quélifications in first aid or other certification;

e. Marriage of the teacher or a member of thé teacher's immediate family;

f. Attendance at citizenship Court;

g. Attendance at retirement seminars;

h. ,]A\tterance as a competitor or official at competitions at the Provincial or higher
evel.

ARTICLE G.33 SELF-FUNDED LEAVE PLAN

The employer shall administer a Self-Funded Leave Plan.

The Self-Funded Leave Plan shall be governed by the Professional Development
Committee.

The Professional Development Committee shall determine any questions referred to it
regarding the operation of the Self-Funded Leave Plan including the selection and
election of an eligible financial institution for the deferred compensation amounts.
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SIGNATURES

Signed at , British Columbia, this day of , 2017.

Steve Dishkin, Superintendent
School District No. 49 (Central Coast)

Leanne Bowes, Senior Labour Relations Specialist
British Columbia Public School Employers’
Association
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Marc Hedges, President
Central Coast Teachers’ Association

Glen Hansman, President
British Columbia Teachers'’
Federation
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6. Effective date of local matters items:

a. Agreements ratified by the school district and local union shall be effective upon
the ratification of the new Provincial Collective Agreement unless the timelines
are altered by mutual agreement of the provincial parties.

Signed this 8" day of March, 2013

Original signed by:

“Jim lker” “Renzo Del Negro”

For BCTF For BCPSEA
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14.

15.

" 16.

17.

18.

3.22

Committee-School Staff, District Committees

Access to Information

4.40  Access to Information
Copy of Agreement
1.26 Copy of Collective Agreement (as it relates to interfacing provincial language and local matters

language)

Grievance Procedure

3.2 Arbitration (sometimes included with grievance procedure)

3.11 Grievance Procedure - Board Policy

3.12  Grievance Procedure, Dispute Resolution, Natural Justice; Appeal Process for Teachers;
Personnel Practices and Due Process

Expedited Arbitration

3.7 Expedited - Arbitration

Troubleshooter

3.13 Grievance - Troubleshooter

Section B — Salary and Economic Benefits

1.

10.

Placement on Scale

1.75  Salary Review

1.38  Bonus for Education Courses, Reimbursement for Non-Credit Courses

1.75  Classification of Salary, Placement on Schedule, Letters of Permission, Placement on Schedule
1.85  Bonus for Upgrading, Course Bonuses

1.90 New Positions, Reclassification - Salary

345  ErrorinSalary - Adjustments

Category Addition

Category Elimination

Experience Recognition

a.

1.40 Recognition of Experience - Salary Purposes

Special Placement

Salary Scale

Trade, Technical and Work Experience

Increment Date

143

Salary - Increments, Withholding, Dates of Extra Increments for Long Service

Part-time Employees’ Pay and Benefits

1.82

Part Time Teachers' Sick Leave and Benefits, Employment Rights -Part Time Teachers

Teachers’ on Call Pay and Benefits

1.94

Salary and Sick Leave of Substitute Teachers -Benefits

Summer School and Night School Payment
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24,

25.

26.

27.

28.

29.

30.

C31

32.

33.

Board Payment of College Fees
15 College Fees, Employer Payment

General Benefits
1.10 General Information, Benefits
3.36 °  Benefits - Management Committee

Benefits - Coverage

1.6 Coverage - Benefits

1.7 Dental

19 Extended Health

1.11 Group Life Coverage

3.37  Benefits - Optional Life Insurance
1,12 Long Term Disability

1.14  MSP, Benefits

1.16  Deferred Salary Retirement Plan
1.20 Vision Care

1.24  Clothing Allowance, Uniforms / Coveralls

2.7 Medical Leave - Preauthorized Travel for Medical Services Leave
Death Benefits
1.8 Death . -

Unemployment Insurance/SIF Rebate
3.3 Benefits - UIC (all rebates)

Continuation of Benefits
1.13  Benefits - Payment for During Leave
1.17  Salary Indemnity, Salary Continuance, Long Term Disability

Retirement Bonuses

1.15  Pension, Retirement, Superannuation

1.16  Retirement Incentive Benefits

1.22  Bonus for Long Service

1.27  Bonus for Early Retirement, Early Retirement Incentive
2.8 Wellness Programs

Employee and Family Assistance Program
2.3 EAP/EFAP

Personal Property Insurance
1.102  Loss of Personal Effects, Theft, Vandalism

Group RRSP
3.38  Benefits - RRSP

Section C — Employment Rights

1.

Employment on Continuing Contract

1.31  Employment/Appointment on Continuing Contract
1.98  Employment Rights - Temporary Teachers

3.1 Appointment - Probationary

Dismissal and Discipline for Misconduct
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10.

11.

12,

13.

14.

15.

Mentor/Beginning Teacher Program
1.4 Student Teachers, Beginning Teachers, Mentorship Program
1.72 Orientation, Teacher, Employee

Child Care for Work Beyond Regular Hours
1.35 Day Care; Child Care

Home Education
1.42  Home Education, Suspended Students, Hospital/Homebound Teachers

Itinerant Teachers
1.36  Definition of Teachers, Itinerant Teachers

Non-traditional Worksites ]
13 Adult Education, Storefront Schools, Satellite School Programs

Correspondence Courses
1.33 Correspondence School

Technological Change
3.31  Adjustment Plan - Board Introduced Change; Technological Change; Library Resource
Automation

Hearing and Medical Checks
1.105  Medical Examinations, Tests, Screening for TB; Medical Tests — Hearing

Section E — Personnel Practices

1.

Definitions
1.36  Definition of Teachers, Itinerant Teachers
NOTE: Re: Selection of Administrative Officers, See Addendum B.

Non-sexist Environment
3.16 Non Sexist Environment

Sexual Harassment
3.15 Harassment - Sexual, Personal Harassment

Harassment
3.14  Harassment of Teachers

Falsely Accused Employee Assistance
24 Falsely Accused Employee

Violence Prevention in Schools
347  Acts of Violence Against Teachers
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10.

11.

12.

13.

14.

15.

16.

17.

18.

19.

20.

21

Bereavement/Compassionate Leave
1.48 Bereavement Leave
1.53 Funeral Leave

Leave for Family Illness
1.52 Care of Dependents Child or Relative - Emergency or Long Term Chronic - Leave, Emergency
Leave for Family lliness, Compassionate Leave

Discretionary Leave
1.54 Short Term - Leave, Discretionary; General; Personal

Leave for Elected Office and Community Service
1.49 Community Service; Search and Rescue Leave
1.51 Election Leave, Political Leave

‘WCB Leave With Pay
1.21 WCB
1.67  Worker's Compensation - Leave

Early Retirement Incentive Plan - separate from B

Leave of Absence Incentive Plan
1.47 Absence Incentive Plan - Leave

Religious Holidays
1.62  Religious Holiday - Leave

Leave to Attend Retirement Seminars
1.112  Leave to Attend Retirement Seminars

Leave for Communicable Disease
1.63  Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation
Program Participation - Leave

Leave for Conference Participation
1.113 Leave for Conference Participation

Leave for Competitions
1.55  International Amateur Competition, Sports Competition Leave

Leave for Visiting Exchange Teachers (needs broader title)
1.59  Dept. of Defence, Exchange Teacher; Outside Assignment, Secondment, Detached Duty - Leave,
Resource Teacher Assignment

Leave for University Convocations (needs broader title)
1.64 Citizenship, Marriage, Special Circumstances, Grad, Weather Leaves

Leave for Blood, Tissue and Organ Donations '
1.63 Communicable Disease, Sick Leave, Sick Leave Portability, Bone Marrow/Cell Separation
Program Participation - Leave

Leave for Exams

1.50  Board Directed Upgrading, Educational Leave, Academic, Exams, Board Directed Education
Upgrading, Educational Improvements Leave, Professional Development Leave Retraining,
Teaching Training, Upgrading,- Board Directed
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| Appendix 2 B
LOCAL MATTERS

Appendix 2 — Local Matters

Housekeeping - Form

4.37  Glossary for Terms

4.17  Cover Page of Agreement - Memorandum

4.2]1  Preamble, Introduction, Objects, Statement of Purpose
4.22  Purpose of Contract

Section A — The Collective Bargaining Relationship

1. Local Negotiation Procedures
4.1 Abeyance of Contract

2. Recognition of Union
4.39  Recognition of Union

Access to Worksite
4.2 Access to Worksite

LI

4, Use of School Facilities
4.30 Use of Facilities

5. Bulletin Board
4.6 Bulletin Board

6. Internal Mail
4.15 Internal Mail

7. Access to Information
4.40  Access io Information

8. Teachers’ Assistants (NOTE: See also Addendum C)
4.29 Aides, Volunteers, Teacher Assistants

9. Picket Line Protection
4.38  Protection - Picket Line; School Closures - Re: Picket Lines (Strikes)

10. Local Dues Deduction
3.48 Dues Deduction - Association

11. Staff Representatives
351 Representatives, School Staff’
3.52 Chief Delegates, Union Staff Representatives, Representation,

Due Process Right to Representation

12. Right to Representation
3.52 Chief Delegates, Union Staff Representatives, Representation, Due Process Right to
Representation
1.37  Suspension, Dismissal and Discipline
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10.

il

Space and Facilities
1.110  space and facilities

Services to Teachers
1.107  School Services to Teachers, Like Translation

Inner City Schools
2.9 Use of Inner City School Funds

Section K — Personnel Practices

1.

10.

Posting Vacant Positions

1.74  Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, Posting
& Filling Vacant Positions

3.23 Posting Procedures - Filling

3.32  Posting & Filling Vacant Positions - School Reorganization

1.101  Board Initiated Transfers, Involuntary Transfers

1.30  Creation of New Positions

3.25 General Provisions for Transfer

3.34 Teacher Initiated Transfer - Voluntary

Filling Vacant Positions

1.74  Appointment to District (Offer of), Posting & Filling Positions, Assignments, Job Sharing, Posting
& Filling Vacant Positions

3.23 Posting Procedures - Filling

3.32  Posting & Filling Vacant Positions - School Reorganization

1.101  Board Initiated Transfers, Involuntary Transfers

1.30  Creation of New Positions

3.33  Staff Reductions - Transfers (may impact Section C.?)

3.43 Job Description

Offer of Appointment to the District
1.74  Appointment to District (Offer of), Posting & Filling Positions, 4ssignments, Job Sharing, Posting
& Filling Vacant Positions

Positions and Assignments - referenced to Definition

Personnel Files
4.20 Personnel Files

School Act Appeals
4.25  Appeal by Students/Parents Under School Act

Board Policy .
4.4 Board Policy - Commercialism in Schools; Input into Board Policy

No Discrimination
4.35 Discrimination

Race Relations
4.33 Multiculturalism; Race Relations

Gender Equity
4.36  Gender Equity
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Addendum A To
Letter of Understanding No. 1
Appendix 1 and 2

Unpaid Leave In The Designation Of Provincial and Local Matters

Unpaid leave shall be designated for local negotiations, except as it relates to those
elements of the clause that are provincial including: continuation of benefits, increment
entitlement, pension related matters, and posting and filling.

“D., Hogg” . “K. Halliday” .
Negotiation Team For Negotiation Team For
British Columbia Teachers’ Federation British Columbia Public Schoql

Employers’ Association

October 25/95

Addendum B To
Letter of Understanding No. 1
Appendices 1 and 2

Concerning Selection of Administrative Officers

“Selection of Administrative Officers” shall be designated as a local matter for negotiations in
those districts where the Previous Local Matters Agreement contained language which dealit
with this issue or its equivalent. For all other districts, “Selection of Administrative Officers”
shall be deemed a provincial matter for negotiations.

The issue of Administrative Officers returning to the bargaining unit does not form part of
this addendum to appendices 1 and 2.

For the purposes of paragraph one of this addendum, the parties acknowledge that
language on the issue of “Selection of Administrative Officers” or its equivalent exists in the
Previous Local Agreements for the following districts: Fernie, Nelson, Castlegar,
Revelstoke, Vernon, Vancouver, Coquitlam, Nechako, Cowichan, Alberni and Stikine.

The parties further acknowledge that there may be language in other Previous Local
Agreements on this same issue. Where that proves to be the case, “Selection of
Administrative Officers” or its equivalent shall be deemed a local matter for negotiations.

Dated this 11 day of December, 1896.

“Alice McQuade” *K. Halliday”
President Chief Negotiator
BC Teachers' Federation BC Public School Employers’ Association
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LETTER CF UNDERSTANDING No. 2
BETWEEN:
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION
AND

BRITISH COLUMBIA TEACHERS’ FEDERATION

Re: Agreed Understanding of the Term Teacher Teaching on Call

For the purposes of this collective agreement, the term Teacher Teaching on Call (TTOC)
has the same meaning as Teacher on Call/Employee on Call (TOC/EOC) as found in the
2006-2011 Collective Agreement/Working Documents and is not intended to create any
enhanced benefits.

The parties will set up a housekeeping committee to identify the terms in the collective
agreement/working documents that will be replaced by Teacher Teaching on Call (TTOC).

Signed this 25" day of June, 2012
Original signed by:

Jacquie Griffiths Susan Lambert
For BCPSEA For BCTF
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LETTER OF UNDERSTANDING No. 3.b
BETWEEN:
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION
AND
.BRITISH COLUMB]A TEACHERS’ FEDERATION

Re: Section 27.4 Education Services Collective Agreement Act

Not applicable in School District No. 49 (Central Coast).
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LETTER OF UNDERSTANDING No. 5
BETWEEN:
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION
AND
BRITISH COLUMBIA TEACHERS’ FEDERATION
Re: Teacher Supply and Demand Initiatives

The BC Teachers' Federation and the BC Public School Employer's Association agree to
support the recruitment and retention of a qualified teaching force in British Columbia.

Remote Recruitment & Retention Aliowance:

a. Each full-time equivalent employee in the schools or school districts identified in
Schedule A is to receive an annual recruitment allowance of $2,300 upon
commencing employment. Each part-time equivalent employee is to receive a
recruitment allowance pro-rated to her/his full-time equivalent position.

b. All employees identified will receive the annual recruitment allowance of $2,300 as a
retention allowance each continuous year thereafter. Each part-time employee is to
receive a retention allowance pro-rated to her/his full-time equivalent position.

c. The allowance will be paid as a monthly allowance.

Signed this 13" day of June, 2012

Original signed by:

Jacquie Griffiths Susan Lambert
For BCPSEA For BCTF

S.D. 48 Central Coast Working Document July 1, 2013-June 30, 2019 Page | 113



Barlow Creek Elem Barlow Creek

Parkiand Elem Moose Heights

Bouchie Lake Bouchie Lake
47 - Powell River (only part of district approved)

Texada Elem Texada Island

Kelly Creek Elem
43 - Central Coast (Entire District)
50 - Haida Gwaii/Queen Charlotte (Entire

District)

51 - Boundary (only part of district approved)
Beaverdell Elementary ' Beaverdell
Big White Elementary Big White

Christina Lake Elementary School
Dr. DA Perley Elementary School

Grand Forks Secondary School Grand Forks
Greenwood Elem Greenwood
John A Hutton Elementary School

Midway Elementary Midway
Boundary Central Secondary Midway
West Boundary Elem Rock Creek

52 - Prince Rupert (Entire District)
54 - Bulkley Valley (entire district approved)
57 - Prince George (only part of district approved)

Dunster Elem Dunster
Mackenzie Elem Mackenzie
Mackenzie Secondary Mackenzie
Morfee Elem Mackenzie
McBride Sec McBride
McBride Elem McBride
Hixon Elem Hixon
Giscome Elem Giscome
Valemount Secondary Valemount
Valemount Elementary Valemount

59 - Peace River South (Entire District)
60 - Peace River North (Entire District)
64 - Gulf Islands (only part of district approved)

Saturna Elementary Saturna
69 - Qualicum {only part of district approved)

False Bay School Lasqueti
70 - Alberni (only part of district approved)

Bamfield Bamfield

Wickanninish Tofino

Ucluelet Elem Ucluelet

Ucluelet Sec Ucluelet
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LETTER OF UNDERSTANDING No. 6

, BETWEEN
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION
AND
BRITISH COLUMBIA TEACHERS’ FEDERATION

Re: Article C.2. — Porting of Seniority — Separate Seniority Lists

This agreement was necessitated by the fact that some districts have a separate seniority
list for adult education teachers, i.e., 1 seniority list for K — 12 and a second separate
seniority list for adult education seniority. Consistent with Irene Holden’s previous awards on
porting, implementation of this agreement is meant to be on a prospective basis and is not
intended to undo any previous staffing decisions with the understanding that anomalies
could be discussed and considered at labour management. There are 4 possible situations
and applications:

1. Teacher in a district with 1 list ports to a district with 1 list (1 to 1)

Both K — 12 and adult education seniority are contained on a single list in both
districts.

Normal rules of porting apply.

No more than 1 year of seniority can be credited and ported for any single school
year.

Maximum of 10 years can be ported.

2. Teacher in a district with 2 separate lists ports to a district with 2 separate lists (2 to 2)

Both K — 12 and adult education seniority are contained on 2 separate lists in both
districts.

Both lists remain separate when porting.

Up to 10 years of K— 12 and up to 10 years of adult education can be ported to the
corresponding lists.

Although the seniority is ported from both areas, the seniority is only activated and
can be used in the area in which the teacher attained the continuing appointment.
The seniority remains dormant and cannot be used in the other area unless/until the
employee subsequently attains a continuing appointment in that area.

For example, teacher A in District A currently has 8 years of K — 12 seniority and 6
years of adult education seniority. Teacher A secures a K — 12 continuing
appointment in District B. Teacher A can port 8 years of K — 12 seniority and 6
years of adult education seniority to District B. However, only the 8 years of K— 12
seniority will be activated while the 6 years of adult education seniority will remain
dormant. Should teacher A achieve a continuing appointment in adult education in
District B in the future, the 6 years of aduit education seniority shall be activated at
that time.
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LETTER OF UNDERSTANDING No. 7
BETWEEN
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION
AND
BRITISH COLUMBIA TEACHERS’ FEDERATION

Re: Article C.2 — Porting of Seniority & Article G.1 Portability of Sick Leave —
Simultaneously Holding Part-Time Appointments in Two Different Districts

The following letter of understanding is meant to clarify the application of Article C.2.2 and
G.1 of the provincial collective agreement with respect to the situation where a teacher
simultaneously holds part-time continuing appointments in two (2) separate school districts,
i.e., currently holds a part-time continuing appointment in one (1) district and then
subsequently obtains a second part-time continuing appointment in a second district. Should
this specific situation occur, the following application of Article C.2.2 and G.1 shall apply:

1. The ability to port sick leave and seniority cannot occur until the employee either
resigns/terminates his/her employment from the porting district or receives a full
leave of absence from the porting district.

2. The requirement for the teacher to initiate the sick leave verification process (90 days
from the initial date of hire) and the seniority verification process (within 80 days of a
teacher's appointment to a continuing contract) and forward the necessary
verification forms to the previous school district shall be held in abeyance pending
either the date of the employee’s resignation/termination of employment from the
porting district or the employee receiving a full leave of absence from the porting
district. ‘

3. Should a teacher port seniority under this Letter of Understanding, there will be a
period of time when the employee will be accruing seniority in both districts. For this
period of time (the period of time that the teacher simultaneously holds part-time
continuing appointments in both districts up until the time the teacher ports) , for the
purpose of porting , the teacher will be limited to a maximum of 1 years seniority for
each year.

4. Should a teacher receive a full-time leave and port seniority and/or sick leave under
this letter of understanding, the rules and application described in the Irene Holden
award of June 7, 2007 concerning porting while on full-time leave shall then apply.

5. Cansistent with [rene Holden's previous awards on porting, implementation of this
agreement is meant to be on a prospective basis and is not intended to undo any
previous staffing decision with the understanding that anomalies could be discussed
and considered at labour management.
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LETTER OF UNDERSTANDING No. 8

BETWEEN
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION
AND
BRITISH COLUMBIA TEACHERS’ FEDERATION

Re: Article C.2 — Porting of Seniority — Laid off Teachers who are Currently on

the Recall List

The following letter of understanding is meant to clarify the application of Article C.2.2 of the
provincial collective agreement with respect to the situation where a laid off teacher on recall
in district A obtains a continuing appointment in district B, i.e., while holding recall rights in
one (1) district obtains a continuing appointment in a second district. Should this specific
situation occur, the following application of Article C.2.2 shall apply:

1.

Laid off teacher holding recall rights in one school district may port up to ten (10)
years of seniority to a second school district when they secure a continuing
appointment in that second school district.

Such ported seniority must be deducted from the accumulation in the previous
school district for all purposes except recall; for recall purposes only, the teacher
retains the use of the ported seniority in his/her previous district.

If the recall rights expire or are lost, the ported seniority that was deducted from the
accumulation in the previous school district will become final for all purposes and
would be treated the same way as if the teacher had ported their seniority under
normal circumstances. No additional seniority from the previous school district may
be ported.

If the teacher accepts recall to a continuing appointment in the previous district, only

the ported amount of seniority originally ported can be ported back, i.e., no additional
seniority accumulated in the second school district can be ported to the previous
school district.

The ability to port while on layoff/recall is limited to a transaction between two
districts and any subsequent porting to a third district can only occur if the teacher
terminates all employment, including recall rights with the previous school district.

Consistent with Irene Holden's previous awards on porting, implementation of this
letter of understanding is meant to be on a prospective basis and is not intended to
undo any previous staffing decision with the understanding that anomalies could be
discussed between the parties.
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LETTER OF UNDERSTANDING No. 9
BETWEEN:
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION
AND
BRITISH COLUMBIA TEACHERS’ FEDERATION

Re: Provincial Extended Health Benefit Plan

1. The Provincial Extended Health Benefit Plan as provided for under Article B.11.1 is
as set out in Appendix A to this Letter of Understanding.

2, The Provincial Extended Health Benefit Plan may only be amended or altered by
agreement of BCPSEA and the BCTF.

3. The carrier/insurer for the Provincial Extended Health Benefit Plan may only be
changed with prior consultation between BCPSEA and the BCTF.

The consultation process will be consistent with the 2012 process. In the event of a
dispute in the selection/change of the carrier/insurer, the matter shall be referred to
Mark Brown, or an agreed-upon alternative, to be dealt with on an expedited basis.

This provision covers any district or local that is part of the Provincial Extended
Health Benefit Plan.

4. Any efficiencies or cost reductions achieved as a direct result of the establishment of
the Provincial Extended Health Benefit Plan will be used to further enhance the
Provincial Extended Health Benefit Plan.

5. The Provincial Extended Health Benefit plan does not include a medical referral
travel plan (a "MRTP"). However, any school district that elects to participate in the
Provincial Extended Health Benefit Plan and currently has a MRTP will continue to
provide a MRTP.

8. Where the local union elects not to participate in the Provincial Extended Health
Benefit Plan, the school district will continue to provide the existing extended health
benefit plan between the pariies.

7. As of January 30, 2015, local unions representing all members in the following
school districts have voted against joining the Provincial Extended Health Benefit
Plan:
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Appendix A to Letter of Understanding No. 9

Benefit Provision

Provincial Extended Health Benefit Plan

Reimbursement

80% until $1,000 paid per person, then 100%

Annual-Deductible

$50 per policy

Lifetime Maximum

Unlimited

Coverage Termination

Age 70 or upon earlier retirement. As of January 1,
2016: June 30" following an employee attaining age
75, or upon earlier retirement.

Prescription Drugs

Drug Formulary Blue Rx
Pay-Direct Drug Card Yes

Per Prescription Deductible $0
Sexual Dysfunction Covered
Oral Contraceptives Covered

Fertility $20,000 Lifetime Maximum (starting August 1, 2014)
Medical Services and Supplies

Medi-Assist Included

Out-of-province emergency medical Covered

Ambulance Covered

Hospital Private/Semi-Private

Private Duty Nursing (including In-
home)

$20,000 per year

Miscellaneous Services and Supplies
(subject to reasonable and customary
limits as defined by Pacific Blue Cross)

Covered

July 1, 2013 - August 1, 2014 | July 1, 2017 - July 1, 2018
July 31, 2014 —June 31, 2017 | June 30, 2018 ’
Hearing aids $1,000 per 60 $2,000 per 48 $2,700 per 48 $3,500 per 48
months months months months
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LETTER OF UNDERSTANDING No. 10
BETWEEN:
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION
AND
BRITISH COLUMBIA TEACHERS’ FEDERATION

Re: Committee to discuss teacher compensation issues

The parties agree to form a committee to meet by October 1, 2016 to discuss issues related
to compensation such as:

Public and private sector compensation comparisons in BC;

Teacher compensation comparisons across Canada,

Labour markets for teachers in BC and across Canada;

Compensation relationships of other public sector positions in BC with other
Canadian jurisdictions;

o Teacher grid harmonization.

0O 0O 0O

The committee shall consist of up to four (4) representatives appointed by each of the
parties, unless mutually agreed otherwise.

Signed this 17" day of September, 2014.

Original signed by:

Peter Cameron Jim lker
For BCPSEA For BCTF
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LETTER OF UNDERSTANDING No. 12
BETWEEN:
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION
AND

BRITISH COLUMBIA TEACHERS’ FEDERATION

Re: Secondary teachers’ preparation time
The parties agree to establish a.committee by January 30, 2015 to discuss the issue of
preparation time for secondary school teachers including weekly preparation time.

The committee shall consist of up to four (4) representatives appointed by each of the
parties, unless mutually agreed otherwise.

Signed this 17" day of September, 2014.

Original signed by:

Peter Cameron Jim lker
For BCPSEA For BCTF
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LETTER OF UNDERSTANDING No. 14

BETWEEN:
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION
AND
BRITISH COLUMBIA TEACHERS’ FEDERATION

Re: Economic Stability Dividend

Definitions

1.

In this Letter of Agreement:

“Collective agreement year” means each twelve (12) month period commencing on
the first day of the renewed collective agreement. For example, the collective
agreement year for a collective agreement that commences on April 1, 2014 is April
1, 2014 to March 31, 2015 and each period from April 1 to March 31 for the term of
the collective agreement.

“Economic Forecast Council” means the Economic Forecast Council appointed
under s. 4 of the Budget Transparency and Accountability Act, [S.B.C. 2000] c. 23;

“Farecast GDP” means the average forecast for British Columbia’s real GDP growth
made by the Economic Forecast Council and as reported in the annual February
budget of the government;

"Fiscal year” means the fiscal year of the government as defined in the Financial
Administration Act [1996 S.B.C.] ¢. 138 as ‘the period from April 1 in one year to
March 31 in the next year’,

"Calendar year” Is a twelve (12) month period starting January 1% and ending
December 31 of the same year based upon the Gregorian calendar.

“GDP” or "Gross Domestic Product” for the purposes of this LOA means the
expenditure side value of all goods and services produced in British Columbia for a
given year as stated in the BC Economic Accounts;

"GWI" or “General Wage Increase” means a general wage increase resulting from
the formula set out in this LOA and applied as a percentage increase to ail wage
rates in the collective agreement on the first pay day after the commencement of the
eleventh (11™) month in a collective agreement year;

"Real GDP" means the GDP for the previous fiscal year expressed in constant
dollars and adjusted for inflation produced by Statistics Canada’s Provincial and
Territorial Gross Domestic Product by Income and by Expenditure Accounts (also
known as the provincial and territorial economic accounts) and published as “Real
Gross Domestic Product at Market Prices” currently in November of each year.
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Availability of the Economic Stability Dividend

8. The Economic Stability Dividend will be provided for each of the following collective
agreement years: 2015/16 (based on 2014 GDP); 2016/17 (based on 2015 GDP);
2017/18 (based on 2016 GDP); and, 2018/19 (based on 2017 GDP).

Allowable Method of Payment of the Economic Stability Dividend

9. Employers must apply the Economic Stability Dividend as a percentage increase
only on collective agreements wage rates and for no other purpose or form.

Signed this 17" day of September, 2014.

Criginal signed by:

Peter Cameron Jim lker
For BCPSEA For BCTF
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LETTER OF UNDERSTANDING NO. 16(a)

BETWEEN
BRITISH COLUMBIA PUBLIC SCHOOL EMPLOYERS’ ASSOCIATION (BCPSEA)
' AND THE

BRITISH COLUMBIA TEACHERS’ FEDERATION (BCTF)

Re: Article C.4 TTOC Employment — Melding Exercise

For the purpose of melding the new provincial language C.4 with that of the previous local
agreement language surrounding the issue of TTOC experience and increments, the parties
agree that the following principles will be applied when melding the language:

1. Article C.4 replaces any previous local agreement language regarding TTOC
experience being earned in their present district for the purpose of increment
advances in each district.

2. All other previous local agreement language related to TTOC experience, including

initial placement is not covered by Article C.4 and as a result will remain and have
application. '

Original signed by:

Renzo Del Negro Jim lker
BCPSEA BCTF
April 22, 2015

Dated
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1. Record for each employee their TTOC experience amount under their previous local
agreement as of September 18, 2014.

2. Effective Septémber 19, 2014, Article C.4 would apply for TTOC experience accrued
from that date onward.

3. Ifin the future, the employee attains a continuing appointment in this same district, the
recorded amount of TTOC experience in clause 1 above would then be applied to the
previous local collective agreements increment language for continuing employees as it
would have previously occurred prior to Article C.4 coming into existence.

For example:

e Recorded amount for John Smith is 240 day of TTOC experience on September 18,
2014,

= John Smith obtains a continuing appointment on September 2, 2015,

» On September 2, 2015, 240 days of TTOC experience would then be applied to the
previous local collective agreements increment language for continuing employees
as it would have previously occurred prior to Article C.4 coming into existence.

3. Prior to Article C.4 coming into Effect the Previous Local Collective Agreement
Recognized TTOC Experience Earned

In this situation, on September 19, 2014, any days of TTOC experience remaining on
September 18, 2014 under the previous local collective agreement language would be
transferred to the TTOC experience provision of Article C.4 which took effect on September
19, 2014.

Original signed by:

Renzo Del Negro Jim Iker
BCPSEA BCTF
April 22, 2015

Dated
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10.

11.

12.

Once transferred, the previous local collective agreement increment provisions for
temporary/continuing employees (including effective date of increment) will apply to the
TTOC experience transferred,

Transfers can only occur and take effect twice a year (August 31 and December 31).

For a transfer to occur effective August 31%, written notice from the employee to transfer
must be received by the district no later than June 30" of the preceding school year (see
attached form A). This transfer would only include the TTOC experience accrued up until
June 30" of the preceding school year. Once written notice is received from the teacher
to transfer the TTOC experience that decision is final and under no circumstances will
the experience be transferred back to C.4.

For a transfer to occur effective December 31, written notice from the employee to
transfer must be received by the district no later than November 15" of the school year
(see attached form B). This transfer would only include the TTOC experience accrued up
until November 15™ of the school year. Once written notice is received from the teacher
to transfer the TTOC experience that decision is final and under no circumstances will
the experience be transferred back to C.4. (See attached form B)

This agreement takes effect on the signatory date of LOU 16(c) signed below.

Exampile:

1.

On June 1, 2015, Teacher A provides written notice to the district that they would like to
transfer their Article C.4 TTOC experience that they will have accrued up until June 30,

2015 (in terms of closest equivalent month) to their temporary/continuing previous local
agreement increment experience bank.

On June 30, 2015, Teacher A has 70 TTOC days of experience accrued under Article
C4.

On August 31, 2015, 4 months of experience would be transferred to their experience
bank under the applicable previous local collective agreement increment language for
continuing and/or temporary employees and 2 days of TTOC experience would remain
in their TTOC bank under Article C.4. (70 divided by 17 = 4 whole months, with 2 days
remaining)

Effective August 31, 2015, the previous local collective agreement increment language
for temporary/continuing employees would then apply to the 4 months of experience that
was transferred.

Original signed by:

Renzo Del Negro Jim lker

BCPSEA BCTF

April 22, 2015

Date
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TEACHER NOTICE: LOU 16(C) - TTOC EXPERIENCE TRANSFER REQUEST -
FORM B

Re: December 31° transfers for TTOC experience accrued up to and including
November 15™

This constitutes my written notice under LOU No. 16(c) of the collective agreement that |,
wish to transfer my eligible TTOC experience credits
earned under Article C.4 (up to and including November 15, ) to that of the
applicable previous local collective agreement increment language for continuing and/or
temporary employees. Transfer of these experience credits shall take place and be effective
December 31,

I understand that once | submit this application to the employer, this decision to transfer is
final and cannot be reversed.

Teacher Signature Date Signed

District Receipt Confirmed Date of Receipt

Please Note: This written notice must be provided by the teacher and received by the
district no later than November 15" of the school year for a transfer for TTOC
experience credits earned up to and including November 15" to take effect
on December 31* of the same school year. \
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[Note: This LOU incorporates into the 2013-2019 Provincial Collective Agreement the terms
of Section C of the September 17, 2014 Memorandum of Agreement originally signed by
Peter Cameron for BCPSEA and Jim Iker for the BCTF ]
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APPENDIXC  SUPERVISORY REPORT WRITING PROCESS

DATE: November 13, 1987
MEMORANDUM: To All Principals
FROM: Ron Samborski

Superintendent of Schools S.D. #49
REGARDING: The Supervisory Report Writing Process

The following will outline and make reference to the procedures and the content of the
supervisory report writing process.

1. The writing process shall be consistent with the guidelines outlined in the Collective
Agreement between the Central Cost Teachers' Association and School District #49
(Central Coast).

2. Aminimum of three observations must be made prior to writing the report. The
supervisory cycle shall include one or more pre-arranged classroom visitations and two
or more unannounced visitations.

3. The evaluation of teacher performance and report writing is one of the most important
tasks of the school Principal. In addition, this evaluation and report is of major
importance to a teacher being evaluated. Thus the District has a major obligation to
ensure that the process and report preparation is conducted in a fair and consistent
manner which is fully understood by all participants. Therefore prior to the first pre-
arranged visitation the Principal will meet with the teacher to explain the evaluation and
report writing process. This meeting will include discussion of:

a) the criteria of evaluation;
b) the classroom visitation process;
) the data gathering and sharing process;
) the draft report; '
) the distribution of the report.

c
d
e

(Please note that the procedures applicable to the above points are outlined in the Collective
Agreement.)

4. The supervisory report shall address the following evaluation criteria:
a) planning;
b) instructional process;
c) student assessment;
d) learning environment;
e) professionalism of the teacher.

Please note that each of these criteria are important and consistent with historical
expectations in the assessment of instruction and are central to sound teaching. In addition
to these criteria a number of questions or performance indicators have been provided for
each criteria as follows.
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D. Learning Environment:.- Classrooms must be managed in such a way as to facilitate

student learning within an established set of expectations. The following questions are a
guide to indicators which reflect an effective learning environment.

have reasonable classroom rules and regulations been established, consistently
applied and monitored?

do classroom routines reduce the amount of classroom administration time and
increase time on task and engaged teaching time?

does the teacher maintain effective classroom control?

is fair, consistent and appropriate discipline provided?

is there evidence of motivational strategies that offer encouragement and
recognition of success?

is student work displayed where applicable?

is a suitable physical environment maintained?

E. Professionalism of the Teacher:- A teacher’s influence and commitment can be seen

and felt by students, parents, and colleagues beyond the confines of the regular
classroom: consequently there are out of class factors which have traditionally been
important in assessing teaching performance. The presence of these factors might best
be determined by the following questions:

are professional relationships maintained with students, parents, and
colleagues?

is there a sharing of school staff responsibilities for example school committees,
tasks such as ordering texts and maintaining inventories.

is there involvement in professional development and keeping up to date in
specialization areas and in general education trends, for example is professional
development maintained by attending workshops, conferences, and in-service
sessions relevant to the assignment of the teacher.

are assigned organization objectives accomplished such as teacher records (are
they accurate and up to date)? Is there adherence to school policies,
expectations and procedures?

does this person set professional standards of integrity in their attitude towards
professional growth and attitude towards constructive criticism and in meeting-
obligations?

5. Where an area critical to competence is found to be deficient the final report will be
delayed. The Administrator will write a personal letter to the teacher describing the area
of deficiency including specific suggestions for the improvement and a realistic timeline
for improvement.

6. Principals should expect teachers to provide upon request indication of both short range
and long range planning.

S.D. 49 Central Coast Working Document July 1, 2013-June 30, 2019 Page | 147



INDEX

N S

ABORIGINAL EMPLOYEES - EMPLOYMENT EQUITY.....112
ACCESS TO INFORMATION .19
ACCESS TO PREMISES..c.vervcrnverirenninens w18
ACCREDITATION........ 79
ADOPTION LEAVE
AGREED UNDERSTANDING OF THE TERM TEACHER

TEACHING ON CALL...c.ovvivnrerremrinressecenenn,
AGREEMENT - COPIES OF
ALLOWANCES

DAILY DESIGNATE....,

FIRST AID..ccvviriens .43
ISOLATION...ciinirerricrivinnririiians .45
LONG SERVICE RECOGNITION ... .38

OFFICER-IN-CHARGE

ARTICLE G.1 PORTABILITY OF SICK LEAVE —~
SIMULTANEOQUSLY HOLDING PART-TIME
APPOINTMENTS IN TWO DIFFERENT DISTRICTS ....119

ASSISTANCE TO TEACHERS FALSELY ACCUSED............. 76

ASSOCIATION RIGHTS oo seonesnns 17

BCTF DUES DEDUCTION
BENEFITS coovviviecnninan,

ON MATERNITY LEAVE
BULLETIN BOARDS ......ooiereneerniineinninrisinesersmsessssssssorins

H C I

CATEGORY 5 .riiiiicncrnnenierniensensisnsees s sessesssessossons
COLLEGE OF TEACHERS FEES ..
COMMITTEE MEMBERSHIP.....cvovvuiesieceinecr oo
COMMITTEES
HEALTH AND SAFETY 1.crvvvieinernireiinnsi e esesesesesseons
JOINT CCTA/BOARD LIAISON COMMITTEE

S.D. 48 Central Coast Working Document July 1, 2013-June 30, 2019

PROFESSIONAL DEVELOPMENT coovveverieeriseeecrere e 78
STAFF COMMITTEES
COMPASSIONATE CARE LEAVE...
COMPASSIONATE LEAVE
CONSULTATIVE COMMITTEE ON BUDGET AND
FINANCES....c..oiviiiniincenicnienr s s reserese e 10
CONTRACTING OUT . ocvviriinvernrmeenseseceeesssmesnesesenens 21
COPIES OF THE AGREEMENT ..oovnvicinriviirntesesecensns 20
““_—*DQG
DAILY DESIGNATE .....cocrcvirnrrennriarenecssissessesssssssssensenns 43
DEATH BENEFIT ...oviiecsnnrenrise s s snesrensrsnse s 36

DESIGNATION OF PROVINCIAL AND LOCAL MATTERS . 92
DISCIPLINE
DISMISSAL

ETREBATE L.ttt esses e eseesssseesssans 30
E{ SUB PLAN...

EMPLOYEE AND FAMILY ASSISTANCE PLAN ..
EMPLOYEE CHECK-UPS.....ccovrrmmirrrarinsenseroneessonorssnnns
EMPLOYMENT EQUITY — ABORIGINAL EMPLOYEES ... 112
EVALUATION ...oovrvrvrvenrnen,
EVALUATION OF TEACHING
EVALUATION/DISMISSAL OF TEACHERS NEW TO THE
DISTRICT w1ttt iessessnans

EXPEDITED ARBITRATION...

EXPERIENCE ON STAFF ...coomrrnnnnorcnissisnseeeseesesessssonns
EXPERIENCE RECOGNITION AT INITIAL PLACEMENT.... 39
EXTENDED HEALTH BENEFITS PLAN ...oovvvevevneererenren e 36
EXTENDED MATERNITY

FACILITIES - USE OF w.oovvervcevuinrennns
FAMILY RESPONSIBILITY LEAVE..
FILLING POSITIONS ...ttt everesensenes s
FIRST AID BONUS....octirmnrmnrenesersresessssonsssssssssssnas
FUNDING AND CONTROL - PROFESSIONAL
DEVELOPMENT
FUNERAL LEAVE

Page | 149



MAINSTREAMING ov.vvcvnrinninrennenitenese s snesseessessssones
MANAGEMENT RIGHTS
MATERNITY LEAVE ....cc.oceverereenn,

OFFICER-IN-CHARGE ....ccvvtvenrenrennriioisensrseess s
OPTIONAL TWELVE-MONTH PAY PLAN....
OTHER ADDITIONS TO SALARY.....cvrvvrerrrorsrnrireriesrone,

PARENTAL COMPLAINTS
PARENTHOOD LEAVE

PATERNITY LEAVE ...
PAY PERIODS ...cvosrinrrneirissienine
PAYMENT BEYOND SCHOOL YEAR ..
PERSONAL PROPERTY LOSS....ovunnroeerecrereneerensnonns “
PERSONALLY OWNED PROFESSIONAL MATERIAL......... 32
PERSONNEL FILES

PORTING OF SENIORITY — LAID OFF TEACHERS WHO ARE
CURRENTLY ON THE RECALL LIST \.vovveerereeeernronron, 121
PORTING OF SENIORITY — SEPARATE SENIORITY LISTS
............................................................................... 117
PORTING OF SENIORITY & ARTICLE G.1 PORTABILITY OF
SICK LEAVE ~ SIMULTANEQUSLY HOLDING PART-
TIME APPOINTMENTS IN TWO DIFFERENT DISTRICTS
PORTING SENIORITY
POSITIONS OF SPECIAL RESPONSIBILITY .
POSTING AND FILLING POSITIONS............
PREAMBLE

PROFESSIONAL DEVELOPMENT FUND .,
PROVISION OF TEACHERS ON CALL.o1vuceeeeeererrreensnnn,

S.D. 48 Central Coast Working Document July 1, 2013-June 30, 2019

34
32
RELEASE FOR ASSOCIATION AND RELATED BUSINESS.. 17
RESIGNATION oot rtns et sessiens s

REVISED PLACEMENT

SALARY oot nsin st e e 23
SALARY DETERMINATION FOR EMPLOYEES IN ADULT

EDUCATION oottt e eesens s 30
SALARY INDEMNITY PLAN ALLOWANCE .....cvvveveeerris 32
SALARY SCHEDULES

JULY L, 2006 oo essessnssoenns
JULY 1, 2013 .o,
SCHOOL ACCREDITATION
SECTION 4 OF BILL 27 cooveeerivrenineeseseeceresconresseenens

SIGNATURES.. "
STAFF COMMITTEES
STAFF MEETINGS ...vvvervnrerrrrenirisireonnes
STAFF ORIENTATION AND TRAINING ..oovvveerevvrrrinnn,

STAFF REPRESENTATIVES ...ocvecorioieisess s ee e, 18
STRIKE OR LOCKOUT.
STUDENT MEDICATION AND MEDICAL PROCEDURES., 64

SUMMER SCHOOL w4l
SUPERVISION oottt e 61
SUPERVISORY REPORT WRITING PROCESS 145
SUSPENSION cou.cviiiiccseineensersss e iese e seans 53
ﬂ%
TEACHER ASSIGNMENTS ..covvvrrrirnsieeeeieeeesseseenesensons 60
TEACHER ON CALL HIRING PRACTICES .vvvveenrevenrsins 56
TEACHER ON CALL PAY AND BENEFITS..... . 29
TEACHER STATUS - DEFINITION...voveverrereinnn, .52
TEACHER SUPPLY AND DEMAND INITIATIVES .... .113

TEACHER TRANSFERS

TEACHERS REQUESTING PART TIME ASSIGNMENTS .... 55
TEACHERS' AIDES OR ASSISTANTS

Page | 151




